INSTITUTE OF NEPHRO-UROLOGY,
Victoria Hospital Complex,
BANGALORE-560 002.

1. SHORT TITLE -
1) These rules may be called the INSTITUTE OF NEPHRO-UROLOG.Y

Pay  and = Rewruitment, Conditions of service and Miscellancous provisions
Rules 2004,

~°2) They shall come into force with immediate effect,

2. AfPPLlCA'uoN:

1) These rules shalliapply to the persons appointed to the service of INSTITUT E

OF NEPHROE—-UROLOGY on a regular basls and whose pay is debited to

the funds of INSTITUTE OF NEPHRO-UROLOGY

2) These Rules shall hot apply to: ‘
a) Person not in whole-time employment
- b) Persons appointed on Adhoc basis.
¢) Persons paid otherwise than on monthly basis
d) Persons specially excluded wholly or in part by the

Governing Council from the operation of these rules.
3. DEFINITLONS:
1) 'INSTITUTE' means the Institute of Nephro-Urology.
2) 'GOVERNING COUNCIL' means the Governing Council of the Institue.
3) 'CHAIRMAN' means the Chaiman of the Governing Council,
4)'VICE-CHAIRMAN' means the Vice-Chairman of the Goversing Council,

5) 'DIRECTOR' means the Director of the Institute.



6) 'APPOINTING AUTHORITY in relation to the post of Director is the Goverrling
Council and to any post in Group 'A’ and Group 'B' posts, "Board of Appointment” and the
"Director" in respect of posts in Group 'C’ and Group 'D'".

7) "CHAIRMAN OF THE DIVISION" means the Chairman of the Division of the
Pacdiatiiv Mediviiie and Paediaric Surgery.

8) 'PRO-CHAIRMAN' means the Pro-Chairman of the Governing Council.
9) "HEAD OF THE DEPARTMENT"m eans‘thc Head of the concerned Department.
NOTE: (a) The Board of Appointment shall consist of :-

1) T[hc'Chainngh of the Governing Couneil,

2) The Viceﬁﬁfainﬂan of the Governing Couneil.
3) The Directogf. : o
b) The appointing authority concerned shlll make appointments
from among the candidates selected by the concerned selection
committee as provided by these rules separately.

10. " SELECTION COMMITTEE" * means the Selection Committee as specified under
rule 6 of Annexure-1 :- - -

(i 18 "CONTROLLING: AUTHORI'TY" means the authorities: in relation to categories of
posts as specified below:- o 5

POST , | AUTHORI'T'Y
Dixjector _ | Chairman :
Group A & B Posts Board of Appointment
Group C & D Posts Director

NOTE: The Director is the controlling authority in respect of travelling allowances, daily
allowauves und medical clalms for all the employees of the Institute. :

112, "EMPLOYEES" moans a person in the service of Institute in any post and includes
' the Academic Staff; - & -
s




13. "ACADEMIC STAFF" means any member of the staff engaged wholly or p;:u-'li_v in
teaching and /or research and declared as such by the Director;

14. "ADHOC EMPLOYEE" means a person appointed 1cmpbrzn'ily against a sanctroned

post in the exigencies of Institute service, but not appointed regularly as per rule/s of

recruitment to that service,

15. "Rules" means the Rules of the Institute.

16. "Year” means the Fin ancial Year ending 31st March.
17. -"STATE" means the Karnataka State.

18 "PAY" means the pay admissible, for a post held by the employee and includes
"Personal Pay" . "Special Pay" or any allowance specially included in the term "PAY™ by

~ the Governing Councili but shall not include anyl other allowance, fee or honorarium.

_ |
! i |
Other terms not specifically defined herei shall have the same meaning assigned to
them in the KICS General Recruitment Rules 1957. Kamataka Civil Service Rules and
the Karnataka Financial Code 1958 and other rules as are applicable to State Governtment
Employees.

4. PAY AND RECRUITMENT RULES:

Pay and Recruitment Rules of the Institute of Nephro;Urology shall be as specified
in Annexure 1 of these Rules. oo

5. CONDITIONS OF SERVICE RULES AND MISCELLANEOUS PROVISIONS: __

Rules relating to conditions of service and miscellancous provisions shall be ag
specified in Annexure - 2 of these tules. ' ' )
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ANNEXURE - 1

PAY AND RECRUITMENT RULES

1. CLASSIFICATION METHOD OF RECRUITMENT OF POSTS Etc.,

a) The Institute shall have posts of Group A, Group'B/, Group 'C' and Group D' of such -
number and carrying such pay scale for each category of such posts as indicated in the
Schedule I appended to these rules. :

b) The method of recriiitment, the qualifications prescribed for appointment and age limits
for such recruitment for such categories shall be as indicated in Schedule II appended to
these rules. l : i -

I

2. APPOINTMENT TO THE POST:

The Governing Coun'qii shall make uppointmént to the Post of the Director. The
Board of Appointment shall make appointment to the other posts under- Group 'A' and
Group 'B' and the Director in respect of posts under Group 'C' and Group 'D".

3. MEDICAL QUALLFLCATION:

No person who does not possess any Medical Qualification shall be appointed to the
posts of Director, Medical Superintendent and the. Resident Medical Officer. '

4. REBERVATION OF POSTS;

The appointing authority shall make reservation in the recruitment to the posts in the
Institute for candidates belonging to Scheduled Caste and Scheduled Tribe and other
Backward classes, as per the orders of the State Government issued from time to time for
reservation under Article 16(4) of the constitution. '
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S. APPLICATION FEE:

The appointing authority shall fix the rate of application fee for each category of pmt
not exceeding Rs.50/-, But in case of the candidates belonging to Scheduled Caste and
Schedule Tribe and Cat-1, it shall be 25% of the fee prescribed for others.

6. SEILECTION COMMITTEE

There shall be the|following Selection Committee to make recommendations to the.
Governing Council, Board of Appointments, and to the Director for recruitment to the
various posts of the Institute,

(a) FOR THL POST OF DIRECTOR:

1. ;Tne Chair'mz;n of the Governing Council Chairman
2 jhe Secrctary. ; Medg-ii:al Education | S M‘ember
3'..1'116 Director of’ Médical Education 1 Member _
“4. One outside expcrt : : ‘ :: Member
5. Director (Ii he is nmt a canchdate him sclﬂ - _Me.mber secretary

26

(b) FOR THE POST OF PROFLBSORS!ASSOCIATE PROFESSORS |

ADMINISTRATIVE OFFICER.

1. The Secretary to Govt. Medical Educa{t@on ' o Chairman
2. The QIDirwluf of Medical Eciucu[ion " Member
3. Ono outaido oxport | : - . _ Mwub;r

4. Vice-chancellor, Rajiv Gandhi Umversxty of

Health Sciences, Bangalore or his nominee - Member

5. Head of the Department conccmcd - Member

- 6. 'lhe Director, Institute of Nephro-Urology Vi e  Member-
' ' g ' ‘ Secretary
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(¢) FORTHE POST OF ASST, PROFESSORS/LECTURERS/ RESIDENTS.

The Dircetor

Prof. & HOD of speciality concerned
Nominee of the Secretiry to Govt,,

Medical Education

4. Nominee of the Director of Medical Education

U DD

5. One rcprcscmmivd from Rajiv Gandhi University

of Health Sciences
6. Medical Superintendent

1) The Director |
'2) One nominee oflthe
Secretary to Govt. Medical Education

3) One nominee of the Director of
- Medical Education
4) Administrative Officer

FOR OTHER CATECORIES OF POSTS:
1) Director '
2) Medical Superintendent
3) %‘&dministrativc Officer

© (d) FORTHE POSTS OF TECHNICAL/MINISTERIAL POSTS:

.....

.....

.....

Chaimman
Member

Member
Mem ber

Member
Member

Chairman

Member"

- Member

. Member-Secretary

Chairman
Member

~Member

e



7. MODE OF THE FILLING UP OF POSTS: .

The posts in the Institute may be filled by invitation/promotion/open advertisement or
by deputation from Central / State Government as may be deemed for by the appointing
authority in the interest of Institution service.

8. FUNCTLONS OF THE SELECTION COMM ITTEE;

a) The Selection Committee shall meet at Bangalore,

b) It shall decide the provedure [or  conducting the selection and
examine the credentials of the all applicants, who are being considered
for appointment to the posts. ' !

- ©) It shall prepare é; panel of names inthe order of merit having due
regard to the reservation of posts for SC and ST and other backward
classes. | | :

d) Where acandidate has applied for any post, it shall be open to the
Selection Committee to recommend the candidate -for “appointment
to any other -post whether it will be equivalent or higher or lower
than the post applied for, : |

9. VACANCY DUE TO DEATH:

Where a vacancy occurs in any post owing to death, resignation or any other reason
within six months of the incumbent joining duty, the appointing anthority may offer the
appointment to the next candidate if any, recommended by the selection committee.

10. PERMANENT AND TEMPORARY POSTS:

1) The posts created by the Governing Council in accordance of Rules and Regulations
of the Institute, may be either penmanent or temporary as the Governing Council m ay
specify from time to time.

2) Renewal of texﬁporary posts may be determined bjf the Governing Council from time
to time on the recommendations of the Director.

3) Notwithstanding anything contained in Rules and Regulations or in the Bye-laws or in
the Cadre & Recruitment Rules of the Institute, the Governing Council may invite a
person of high academic distinction and professional aftainment to accept post of
Professor. surgeon/ specialists/dentists on such terms and conditions as the Governing
Council may approve from time to time. '

: .8.
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12, ADVANCE INCREMENTS ON INITIAL APPOINTMENT:

% . &

4) The Governing Council may appoint a person of high academic distinction or
professional attainment in any other University, or Institute or organisation in India or
abroad for undertaking a joint project in accordance with clause 3 sub-clause (18 ) of the
Memorandum of Association of the Institute.

5) The Governing Councilif it deems fit, may create honorary consultant posts to fill
such specialists lacunae in (he interest of delivery of satisfactory patient services or in the
interest of furtherance of rescarch, basic or clinical as the cas¢ may be;

!

11. DIRECT RECRUITMENT:

The Governing Council may from time to time and not withstanding anything to
the contrary in these rulés at its discretion, arrange direct recruitment at any level to meet
the demands of spemallsatlon and or to atract highly qualified personnel for the service
of the Iustitute. The (_mvemmg Council at its discretion any relax the prescribed
qualification and experience in special circumstances, where the candidates with the
qualification provided aulanot available, |

e

L ]

a) The Selection Committee may recommend advance increments not exceeding five
oni initial appointment i_n particular case having regard to the special qualification,

attainments, experience and such other similar aspects of the candidates.

b) The appointing authorlty shall take into conmd'*rahon such recommendalmn while

. ﬁxmg the initial pay of the person appomted

13."APP01N TMENTS TO POSTS 1IN ADDlTI(EJN TO SANCTIONED CADRE:

Notwithstandirig anything contained in these Rulcs:

‘a) The Gaverning Council may make appointment to posts other than those in the

sanctioned cadres on such terms and conditions as itmay decide.in each case.

b) Specialists and scholars may be invited by the Director to participate in the work of the.
. Institute for specific period on such honoraria as may be fixed by the Governing Council, -

e

5
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14. PROBATION: .

a) Unless otherwise decided by the upboinling authonity in any case, cvery employee shall
be on probation for ap;":rioﬂ of two ycars, provided that such probation is not applicab le in
the case of an employet who has undergone probation while in Government service in an
cquivalent post and such probation had been declared to be satisfactory.

b) During the period of probation, the employee shall be required to put in satisfactory
service failing which his services shall be liable for termination at any time without any
prior notice or without any reason being assigned for the same by the appointing authority,

c) ‘flhc period ofprobat_icf)n may, fpr reasons to be recorded in writing, be extended by the

app,-ointing anthority. ,-' . .

15 PROMOTION 'l'(,ll HIGHER POSTS:

Subject to thie provisions of the recruitment rules of the Institute and in cases where the

“Governing Council has decided that a post be filled by promotion from among the

qualified members of {he! staff, the appointing authority shall considér the names of
members of the staff redommended for promotion by areview committee.

; N O'IE The review coni:mittee shall consist of the following Members:

‘The .Director Chairman

The Medical Superintendent ..., - Member
The Adm ini'strat_i_ve Officer ... ‘Member Secretary
16. OTHER PROVISION | ‘ T

‘ % o K o | ,
In respect of mattej;‘s’-uot specifically provided here relating to pay, Recruitment and:
promotion, the approptiate rules 'of the State Government will mutatis mutandis apply to

the employees of the Institute. e

'17. INTERPRETATION:/

In‘case of any doubt or difficulty, the Governing Council shall interpret these rules
and the decision of the Governing Council shall be final and bindirig oni the conceérred.

.10,
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CHAPTER -1

CONDITIONS OF SERVICE RULES
i

: b
1. SENJIORITY: |
I
The Director Shall prepare and publlsh a seniority list of all the stafl of the
Institute both Intra and interdepartmental in accordance with the provisions of the
Senjority Rules of the State Government or such rules to be framed by the Governing
Council from time to time.

|

2. ¢OMPULSORY IN '|URANCIL
1 employee who has

supélannu*umu for an amount for which the premjum of 6% % of the mean pay of the time
scale of the po§t held by the employee on the date of Insurance. The recovery of the
premiuth shall be by deduction from the salary of the employee to be paid from Indira
Gandh1 Institute of Child Health funds.
l

An employee who Has already taken out such a policy either from KGID or LIC or
PLI need not take out a fresh policy, if the poliey taken earlier is alive and unencumbered.
If the maximum of the‘ scale of pay of the post of an . employec is mcrcas,cd due to

' promotion or revision of the scale of pay he/she shall within six months of such change,
eﬁ’ect add1t1onal insuratice to cover the dlﬁ'ex ences.

The brovmom of iInsurancc is not applicable to dny employee who is declared in

eligible for i insprance under the lelevmt rulés and to the employees shall subscnbe to the

Public P}owdcnl Fund:dt 6% of lhc basic pay of the employees.

3. TOTAL ABSEN Ll‘T‘. FROM DU LY

A pcrmanenl cmﬁloyce aha.ljl cease to be in the service of the Institute, if he/she is
commuously absent | irom duty for five years without leave unless such absence is on
fm eign service in India-or because of suspension. In respect of & tempor ary efiployee and
 staff’ agamst Lo porary post, lhu hmﬂ of absence shall not bo moto than 3 months oxcopt

m case of illness.
W11,

, completed one year of approved service, shall within one y car, ‘
thereafter, insure his/hei llfe with LIC of India/PLI for a policy maturing at the age of
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4. TERMINATION:

1) All appointments shall be terminable on a notice in writing either by the appointing .
authority or the employee without assigning any reason as set out below:-

(a) During the period of probation - 1 Month; -
wAﬁer completion of the period of probation - 3 months ;

2) The Notice referred to in Rule (1) above shall not be necessary if in lieu thereot an
amount equal to the pay and allowance {or the period of notice is paid.

3) /In the case of permanent appointment if the order of termination is passed by any
authm ity other than the Governing Council, an appeal shall lis to the Governing Couneil,
agamst the order witlun‘apet‘ioci of 30 days ﬁ'omithe date.

.

5. OTHER PROVISIONS:

In respect of the following matters, the rules and order applicable to the Stale
Government employeed shall apply to the employees of Iastitute of Nephro-Urology,
subject to such modiﬁcziitio'n as may be made by the Governing Council from time to time.

Medionl Fitnogs

Leave, hours of duty and holidays.

Deamess Allowance, CCA, HRA, Washing Ailowauce,
Uniform Allowance Risk Allowance, Conveyance
Allowance, Special pay. '

4, Travelling Allowance, Daily Allowance, T.eave Travel -
Concession (Home Town and any placc in Indig).
Termination of service and Resignation

Loans and advances to employees

Medical Attendance

Probation Rules

) D =
o B

%0 N o

_ In the applicability of the above rules to the employees pf the Institute, references to
- Government of Karnataka shall be deemed to be the references to the Governing Council.

< ok
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6. LEAVE TO ADHOC EMPLOYEES:

© Adhoc employees are entitled to only one day casual leave for cach compl eted
month of services in addition to General Holidays. -

7. SUPPERANNUATION

"The age of Superannuation for all regular employees of the Institute shall be 58
years and it shall be 60 years for the Academic, Scientific and Technical staff".

8.  RETIRING PENSION:

1)  An employee of tﬁe Institute may retire from service any time after completing 20
years of qualifying sen}lce provided that he sha]l give in this behalf a notice in writing to
the appropriate authonty, atleast three months before the date on which he wishes to retire
subject to the following conditions: | -

a) Empioyce retiring under this scheme shall be entitled to retiring pension/gratuity.

b) While granting the retiring Pension/Gratuity to an.employee retiring under this
-scheme, weightage upto S years shall be given as an addition to the qualifying service

actually rendered by him. The grant of such weightage shall however be subject 1o the
condition thal the total qualifying service after allowing the weightage shall not in any

" cage, oxceed the qualifying services which the employee would have kiad, if he had retir ed

on attaining the age of superannuation.

c) Thc weightage given under this scheme shall be only an addition to the qualifying
service, if purposes of pension and gratuity .and shall be entitle an employee retiring
voluntarily to notional fixation of pay for purpose of calculation of pension and gratuity,

d) The amount of pension/gratuity to be .granted after giving the weightage shall be
subject to the right of the institute or any competent authority to make reduction there in
accordance with the provisions of the Karnataka Civil Service Rules, if his service is 1101
satisfactory. : ‘

¢) The scheme of voluntary retirement under these orders shall not be applicable to
employees who propose to get absorbed in autonomous bodies/public sector undertakmgs
¢he,,

b

a3



f) The voluntary retirement shall not become effective merely on the ground that a nestice
to that effect has been given by the employee, unless it is duly accepted by the appointing
authority. Such acceptance may be generally given in all cases except those:-

i) in which disciplinary proceedings are pending on the employee concerned for (he
imposition of a major penalty and the disciplinary authority having regard to  the
oircumstances of the case, is of the view that the impasition of the penalty of dismissn ] o
removal from services would be warranted in the case. or '

ii) in which prosecution is contemplated or may have been launched in a court of TLaw
against the employee concerned and, where it is proposed to accept the notice of volu ntary
retirement in such cases, prior approval of Governing Council in case of staff under Ciroup
'A’, Group 'B' should mvariably be obtained. -

- Governing Council may on the recommendation of the Director for the reasons to be

. recorded in writing, by order, retire any employee after he has completed twenty years of

qualifying service or afier he has attained fifly ytam'of age. If such retirement is in their
opinion necessary in the interest of the Instit te service provided that an employee
concerned is given notice of three months before the date of retirement, or in lisu of such
notice, a sum equivalent to'the amount of his salary is paid in lieu of notice the period in
respect of which the employee is paid salary shall be treated as duty and any increm ent
that accrues during the said period shall be taken into account for determining the salary

payable in lieu of notice and the amount of pension.

9. PENSION: ; o S
1) The employee retiring from service from Institute of Nephro-Urology, shall be eli gible
for pension. pension is payable : - '

n) QOn :'Lflh cuLenl by reazon ol altaming the age ol superannuation,
b) On.voluntary retirement afier completing the prescribed period of qualifying service;
¢)  On retirement before the age of superannuation under a medical certificate of

permanent incapacity for further services

-

d)y On diseharge duc to the abolition of the post or other vauses not due to the fault of the

Ir.

employee.
w14
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2. An employee may also be permitted to retire on proportionate pension of any time
after attaining the age of 50 years provided no enquiry is pending against him/her and no
proposal for holding an enquiry is vnder consideration, provided that he shall give un this
behalf a notice in writing to the Director atleast three months before the proposes toretire,
In regard to retirement under Medical Certificate under rule 9(1) (¢) above, the
corresponding rules in the KCSRs shall apply mutatis mutandis,

The amount of pension or service gratuity and DCRG admissible will be according
to the scale prescribed by the State Govt. from time to time.

3 |In respect to previous quallfymo service, if any under State Government rendered by
an employee, ptoportloJlate pensionary benefits as preseribed 1o G.O.No, FD 70 SRS 77,
dated 27. 10.1977 will bE samlwnacl and paid by f;nvemnuni

4. The leave is treated as qualifying service to the extent to which it would be treated as
qualifying scrvice according to the provision of KCS1s.

5.. Unauthorised absunoe from duty other than as per Rule 106 A 162 of KCS]
constitutes interruption of service entailing forfeiture of past service; other mterrupllons in
the service of the employee shall tiot entitle forfeiture of past service. The period/periods
of such interruptions will not count as service qualifying as service for pension.

6. EXPLANATION:

A strike of the employee as defined in Karnataka. Civil Service (Prevention of strikes)
Act 1966 including refusal or abstaining from doing work though physically present at
the place of duty by resorting to pen-down sirike or stay-in strike or unauthorised absence
from duty for purpose of this rule. -

6. Commutation of pension is permissible in the same manner and .\llhiCLt to the same
conditions as prescribed in the Rules in chapter XXIII of Part IV of the }\.(“SR and as
amended by the Govemment Orders issued from time totime.

7. The formal application for pension in the approprzdte form of the KCSRs shall be
‘made to the Dxrcctm The pension admissible shall be sanctioned by the Director.

Note: The payment of Pension/Family Pension shall be arranged through Banks.
. | ; 1.

SH
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8. The Pensioners under these Rules are also cligible to draw Dearness Allowances and
any other allowances in accordance wilh the orders issued by the State Government, {r o
Lime Lo time in respect of the State Pensioners.

9. Whenever the delay in the sanction of the pension is antiviputed, the Director nxay
sanclion an anticipatory pension not exceeding the amount specified in Government Oreer
No.FD) (Spl) 59 CPP 80/, dated 29.06.1981.

' ™
NOTE: The anticipatory pension shall be sanctioned
by the Director from the date of retirement
and payment shall commence with effect firom
the date on which the employee finally quits
the service. The payment of pension shall
commence only with effect from the date on
which the em pilbyee finally quits the service,

19. FAMILY PENSION: -

a) The Karnataka Government Family Pension Rules 1964 shall apply mutatis
mutandis to the employees of the Institute as amended from time to time.

"11. PENSION FUND

Pension Fund of the Institute shall consist of the Aanual contribution by the Institute
to the made either in monthly installments or in asingle installment at any time before the
close of the financial year, equal to 10% of the total pay drawn by the cmployees goverrned
by these rules during the year. :

A separate account shall be opened for the pension fund. The Direstor or any other
officer authorised by him shall operate the fund and maintain accounts of the Fund
including the disbursements of the pension and Family Pension.

Pension fund stiall be invested with the approval of the Chaimman in the Fixed Dep osit .

}in_the Scheduled Banks, National Savings Certificates, Time Deposits in the Post Office
or any other scheme and ‘Government Securities to obtain maximum return -on the

investments. : g & : :
: 16,
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12. RECOVERY O DUES:
Institute funther reserve themselves the nght ol with holding of withdrawsng

PEension or any part of it, whether permancntly or for a specified peviod and the vglhy of
ordering the recovery fiom hension of the whole or part of any pecuniary loss cises fo
Institute if in departmental or judicial proceeding the pensioner is found quality of gruve
misconduet or negligence during the period. of hig sorvice, including service, inclu ding
service rendered upon re-employment aller retirement.

PROVIDED THAT:

a) Sf_ch departmental pr ceeding,
before his retirement or uring his
offi clL:r, be giemncd to be

the authority by which
continued in service,

if _instl.'iluted w{nilc the officer wag in service, whetl) of
re-employment, shall after the final retirement of” the
iproceeding under this rule shall be contained and concluded by

it ‘was commenced in the same manner as if the officer has

b) Such dep;mm ental prfpcceding, if not instituted wh

!

ile Officer was in service, whether
before his retirement or d}uiﬁg his re-employment. '

o . ¥
i) Shall not _bc:_instilutcd,fsavc with the sanction of Governing Council.

ii): Shall not be' i rc,spcc',!l of any event which took place more than 4 years before such
institution; & A '

iii). Shall be coriducted by such authority
direct and in ¢ ceordance with thé prooedy
which an brder is dismissal fron

his service, ;

and in such place as Governing C'oun'cil may
re applicable to departmental proceedings in
1 service. could be made in relafion to the employer during

¢) No such judiciaj.prqbct?di-ngs;.i:f not instituted while the em
whether before his retiry tent or duting hi
a cause of action which aéross or-ar event

ployes was in service,
s re-employment, shall be instituted in respect of
which took place more than 4 years before such

17
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L 1)y Where any departimental or judiesal procecdings s ingtituted undey rule )
where o departinental procecdings is comtinued under clavse () of the proyisions U ere
agamst the employee who was retired on auaining (he age ol compulsory retirem ent or
otherwise he shall be Pand durmp the periad commencing o from the Jate of oy
retirement to the daté o which upon conclugion of sucl procecding final orders are
passed, a provisional ,pension not exceeding the maximum pension which woul cf hinve
been admissiblo on (he basfs of liis qualitying service upto the date of retirement - il he
Was under suspenusion on the date of retirement upto the date immediately proceed ing the
“date on which he was placed under suspension; but no gratuity or dcath-cum-rctirc‘,mcnl

gratuity shall be paid to him until the conclusion of such proceeding and e jssue of final
orders thereon, :

L

1o

| o : .: og 9
2. | Payment of prowsT’JnaJ pension made under clause
final retirement benef]

l:s_sanctioued to such officer
proceeding but no recovery shall be made where the
than the provisional pepsion.or the pension ig.r duced
for a specified period. :

(1) shall be adjusted against {he
upon conclusion of the afore sajd
pension finally sanctioned jg less
or with held ejther permanently. of

13. I cases not goveriy

ed by the provisions ofjrule 12, the following rules shal| gover
the recoveries from penkiof ' :

siof and comipassionate zillowmf_:cs;

1) A claim may becomé; known and the qu@Stion oﬂrecbvery may arise.

a) When the;calcpllali'cfxl of pension js
_ Sanctioned or;. =]

W™ U™ U Y w‘»vawU\\rU - U ‘;U

l_
R
e’

{

b) Afterthe petision has been sanctioned.

being madé and b_eforé the pension is actua.fly.‘

W W

s WS

2) The Llaim;:uid the xi.{cfcbvciy iy be onc or otfier of the following: )
a) Recovery of penitiye measure in order to make good the loss caused to Institute as a
result of negligence of frand on the part of the person concerned while he was in service.
by Recovery of other lszl's_ti'tuié-'dﬁe{s such as over issues of pay, éall'oWauces of leave salary
or admitted and obvipuﬁ'-dued suchl as house rent, life insurance premia, outstanding m otor
car, house !mil_diug,' travelling andlother advances, =~ - o '

| i 2 b Bk ] :
i) Recovery of non-Institute dues

.18,
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3) In case falling nnder clanse (1) (@) above, none of the recoverics mentioned in Clange
(2) () to (¢) above may be eflected by areduction of the pension about {0 he sanctioned
exeeptin the following circumstances:

a) When the service of a Government servant can be held (o have been pot thoronghly
satisfuctory, a reduction in the amoun of pensien may be nude by a competent aut tearity
although no direct penal recovery from pension is permissible.

b) When the pensioner by request made or consent given has agreed that the reco vory
may be made (provided such recovety is restricted to the amount of pension which has
already become payable on the date of the agreement or consent ). If such request is not
made of consent is not given by the Pensidner, even sums admittedly due Lo Ingtitutes such
as h|0use rent, ouls'lamdiq%/ advances ete., may not be recovéred from pension.

in such cases, howe rcr, the executive authorities concerned would have to considor

whether they should notjtry to effect the recovery|otherwise than from person, for exam ple
by being to a Court of Law, if necessary.

4) In cases falling under clause (1) (b) above nqne of recoveries mettioned in clause (2)
(a) to (¢) above may be ¢ffected by deduction {rom the pension already sanctioned except
at the request or with the express consent of the pensioner; ' '

1/ (Provided such recovery is restricted to the amount of pension which has already
become payable on the date of such agreement or consent). ln cases where the pensioner
dbes not agree to recovery being made even sums admittedly due to Institute action as
indicated in thé last.'%ent_ nce of clause (3) may be taken. : AR

ing the pension rules applicable to an Institute servant, it is permiss ble
; Inllg:titlite dugs and any pecuniary loss found to have been caused to
Ins:titutern an departn 'eT"lntaI, or judicial proceedings-instituted against such institute servant
under rule 12 from they death-curh-rotirement gratuity or any other gratuity payable to the
Institute servant without obtaining his consent and when the Institute servant is dead .
without obtaining the consent of the members of his fam ily. '

— e

e ————————
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. made available to them. *

- 4. The other rules wijth regard to occupation vacation, eviction, and levy of penal License
. ' fee etc., shall be s pr{

you

&

14, RESIDENTIAL ACCOMMODATION:

e . .
1. The Director, The Medical Superintendont and the Resident Medical Officer of the
[nstitute (Subject to availability), will be provided with free houses in the campus of the

Institute, in which they will be required (o reside wid they ace not entitled to get 11RA
the prescribed rates.

B

Other employcc.é: of ‘the Institute may be provided houses in the campus of the
nstitute, in which they ace required to seside if so ‘desired by the Direotor subjeot to
ayment of License ffE as per rules of the State/Institute ini the m atter.

Temad

Lo il

3. The oc'cqpa_nls of the houses shall pay extra for water, electricity and other services

escribed by the State Government,

|l _- | PR , w20,
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“iv -a) "reduction to a lowcr stage in the tnnc scale of pay for
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FCHAPTER - 1)

CONDUCT AND DISCIPLINARY PROCLELDINGS RULILS

|

1. DISCIPLINARY AND APPELATE AUTHORITY:

The particulars of the appointing, Disciplinary and Appellate authotity in respect of
particular category of posts or holders of such posts shall be.as specified in Schedule - 1.

- |
2. NATURE OF I*ENAL,TIEs-

I
I

= One or more flhe .followmg pcn.ﬂtlc for good and sufficient reasons m ay be
" imposed on the empl yees, namely;

i)  Fine in the case fthe employees belonging, to Group D'

i1) Censure" !

iit) "thhholdmgoi increments; (iii-a)
"Withholding of ‘promotmn (ii~b)

1v) recovery from pd)' of the'whole or pari of any pecuniary
| . .
loss caused by megligence or breach of orders of
~ Institute of Nephro-Urology, Bangalore or to any
pension, body orJ authority, to whom the service of the
«  employee had been lent

specified per[lod with  further  directions as  to

jwhether or
ments or pa
whether oni
or will'not |
ments of hi

"reduction
ervice wi
bar to the.
scale of pa
was redi
regarding;

hot the Government gervant will earn incre-

the expiry of such period, the reduction will
laVE the effect of postponing the future incre-
5 pay G0

) eilower time scale of pay, gI ade, post or
uch shaﬁ unless otherwise, directed, be a
JI‘OI‘llOlIOIl of the employce to thctlmc
1y, gradc post : or service from which he
iced with or without funher ‘dircctionis

- dunng the period of such reduction and

21,
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b) Where a casel:

L R R A A T SN A SR

the amount of sul
tweglve months as §

v-1)  Senjorily i

O  SCrvice

md pay in the scale of pay prade, post
to which the employee reduced,

b)  Conditions of restoration of the seale of pay giade o)
post of gervice fron} which the employce wasg reduced
and his scniorilP' and pay on such  restoridion fo thi
scale of pay, g'riadc, post or service' .

vi) Compulsory r

etirement ;

vii) Removal from service which shall not be disqualificd
for {uture employn?cnl'

vxil) Dismissal from stcc which shall ordinarily be a

disqualificati

on { n future employment. "Provided

| that in the absen chofspemal and adequat¢ reasons
to the contrary to|be mentioned in the order of the

disciplinary authprity, no penalty other than those .
spccxﬁed in clause (vi) to (viii) shall be imposed for :

an establishe

~

d ulmrga of corruption,

5, SU&PLN&ION !

1. The Director in [h% case of members of the staﬂ"appomted by him, and the Board of

IAppomtment in the c.ise of othens may place amember of the stafl under bprGllSlOﬂ

a) Where a discip

inary proceeding agamst him is

contemplated ,_T 15 peudmg ot
Ly

oflence is unds

2.- Subsistence ali

aifist him in:respect of any criminal
T ﬁwcshgaﬂon or trial.

ow:mcc at an amount edqual to 75% of the pay which the employee was

in receipt of or winch would have received but for his procecdmg of being on leave

imniediately: prior
adm is'sible o the

Provi ded lhat v

to ‘the ‘date ' of suspension and in addmon dearness allowance if
Jasqs of the amount of such subsistence.

vltcr‘c the- period’ of suspension exceeds twelve months, the authority

which made: or depméd to haveimade the order of suspension shall be competent to vary

sistence ‘allowance for. any penod subscqucnt to the period of the first
ollows: -

£}
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1) the amount of subsistencd allowance may be inereased (o an amound
caual to 90% of the pay drawn or which be wonld Tave diaw but fo Jio-
ceeding o being on leave immiedintely  prior to the date ol suspension,

U W .F D UVUU _U_WD_ W _ Y U,

i 1 the opis

von ol the said aothorify, (he  periods  of suspension has

been prolonged for reagons, to be  recorded  in writing  not comectly
attributable to the employee;
i |

. - . 9
11)  the amount of subsistence allowance may bereduced by asuilable

amount not
during the

exceeding  50% of the subsistonce allowance admissible
period of thefirst twelve months, if in the opinion of the

said auothority the period of suspension has prolonged * due 1o the

reasons to be

recorded in writing, directly attributable to the employee;

|

iii) therate of’ dem'ucfss allowance will  be based on the increased  or as

, the case’ m
i admissible un

ay |be, the decrease amount of subsistence allowance
der sub-clause (i) or (if).

3. Ifasaresult of theenquiry the charge framed against a member of the gtafl” is proved
- the Director in the vase of those appointed by Him, and the Board of Appointment in the
case of any rﬁembe‘r"(;wf the staff, may at their discretion, inflict any of the following

penalties; -

a) Censure
b) Recovery from

|

pay of the whole or part of any

pecuniary loss caused to the Institute by negli-
- gence or bieach orjorders;
¢) Withholding of increments or promotion.
d) -Reduction in rauk i.e., reduction to lowest post

Sl e
or atime scale
scale;

¢) Rerhoval from Lc;rﬁ/icc. ' \

Provided, however

removed or dism igd

opportunity of shoy

. Provided further th
| remaoval ar dismiss

O tb a lower stage in a time

2

nn such miember of the staff as aforesaid shall. be i‘edUCed in rank,
e{l-l‘,ﬁ-om;ithe service of the Institute until he has been given a reasonable
ving cau:L‘e against the action proposed Lo be taken in regard to him.

Y

nt o suth enquiry as atoresaid shall be necessary, il reduction in rank,

al i’ proposed on the ground of conviction by a criminal court,

w23,
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4. Amember of the staft apgricvedtby any order imposing, penalty passed by the 1ot
against him shalf be entitled 1o prdler an appeal 1o the appropriate authority ngoinst the
order and there shall be no further appeal on the docision of e ( foverning Council

Ne appeal under these roles shafl be entertaned unless it is submifted within a puer tad of i
months from the date on which the appellant reccived a copy ol the order mppealed
against, provided that the Governing Conneil oy entedtam the appeal aftec the expiry of
the said periad it it is satisticd that the appellant has suflicient canse for nof subm it ting (he
appeal in Lime, Y

5. In the case ol an appeal against an order of removal or dismissal from service the
Goverhing Council shall consider;

a) Whether the p.rocudl_qrc prescribed in the procecding .
J rules has b_een comﬁlied with, and if not, whether
- such non-compliance has resulted in amiscariage
|I or justice; and - |! . . ' '
b) ! Whethpr the findings are justitied; and L
¢)  Whether the penally imposed is excessive, a equate or
inadequate and pass orders, -

i) Setting aside, reducing, confirming or
enhancihg the pepalty or :

ii) remitting the caﬁe to the Directory or to any
other authority with sugh direction as it may
deem fit in the circumstances of the case. b

Provided that the Gov"cming Council shall not impose any enhanced pendlty unless the
appellax'ft is given qn opportunity of making any representation which he may wish to -

_make against such gnhanced penalty,
i A ‘

X )

6. When a member of the staff of the Institute has been. dismissed, removed or suspendsd
from service on ceftdin charges and if the charges are not proved-against him in appeal
Governing Council Lu'zii)g grai|1t_ to. him for the period of his absence from duty. ,
a) 1f'he is honorably acqililtcd_ - the full pay and allowance

to which he yould have been eéntitled if he had not been

dismissed, removed ‘or “suspended from service: or

b) If otherwise : Fucﬂ proportion of siich pay and allowances 4 3 _
as the Governing Council any prescribe, : .24,
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In a case fallmg under Clause (a), the period of absence from duty shall be treated ws a
period spent on duty. In a case {alling under clause (b), it shall not be treated ns a persod
spent on duty unless the council so directs.

7. When an order imposing penalty not amounting to an order of removal of service nncier
the rules is passed by the Governing Council, it shall be final and there shall be no furthier
appeal.

8. Nolwithstanding anything contained in these rules, the Governing Council may impose
any of the penalties on the employees of the Institute and it may on its motion or
otherwise, afler calling for the records of the case, review any order which is made or
applicable under these rules and,

~ a) confirm, modify off set aside the order;
© . b) impose any penalty or set aside, reduce;
¢) Confirm or enhance the penalty imposed by the order;

- d) remit the case to th:é Director or to any other authority,
directing such further action or enquiry as it considered
proper in the circumstances of the case or

) pass any such other orders as it deems fit.

Provided that an ordeﬁ imposing.or enhancing the penalty shall not be ﬁa@sed unless the

person concerned has been given an opportunity of making any representation which he
may wish Lo make against such enhanced penalty.

4. PERFORMANCE OF DUTIES: ]

Every employe;é sh_"r_ijl perform such duties as have been entrusted to him and shall to
the best of his ability carryout the lawful directions of the Governing Council or the
Director or of any other ‘authority he be may be subject to.

5. WHOLE TIME|SERVI] CE:

Unless in any case it be otherwise distinctly provided, an employee shall be a twenty
four hours employee|of the Institute and may be called up on to perform any functions as
required by the authgrity concerned.

B
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6. ATTENDANCE TO DUTY:

An employee who absents himsell from duty without leave will not be entitled to any
salary for the days of absence and the period of such absence shall be debited to has leave
account as though if it were a half-pay leave to the extent of the period of hall pay Ieave
falls short of pertod of such absence unless the leave is granted by a vompetent itheority
for the days of such abgence. Absence from duty of an employee without leave grarited by
A competent authority, will also render guch employee liable to digciplinary action for
misconduct except where the employee establishes (o the satislaction of the authoority
competent to sanction leave that he was unable to join duty for reasons beyond his control.

7. SERVICES OUTSIDE THE INSTITU 1E:

. The specialist stdffloi the rank of Professors/Surgeons/ Asst.Professors and other may
be permitted by the’ Dlrector to offer their services to other institutions like Me dical
College, Hospitals, Nug‘smg Homes and such olher Institutions sub_]ect to the following
conditions;

a) They should not be' drawing Non-practicing allowance.

b) The services must be outside the working hours of the Institute
and without dsterment to their legitimate duties in the Institute of
Nephro-Urclogy.

¢) .. The borrowing Institution should pay the fees or honorarium at such
rates to be fixed by the Director to the funds of the Institution and,

~d) The staff deputed will have 60% of such earnings upto a maximum of

Rs.1,00,000/- per annum, out of the fee or honorarium received by the
Institute on their behalf.

i

8. D}LPU'I ATION AND PERMISSIDN TO WSIT!WORK AND STUDY OUTSIDE
THF IN leTUTL

1. The Director may depute members of the academic and other staff to any place outside
the Institute, but within India in the interest of the Institute service or for any other
specificd purpose.| If the petiod of such deputation is in excess ol six nmnths apptoval of
the Governmyg Council shall be obtained.

2. In such cases |of deputation, the Governing Council may required an undvrtakmga in
writing to serve the Institute on retum for such period as it may prescribe.

g

£b



~

9. DEPUTATION OUTSIDE INDIA:

The Governing Council can approve (he deputation of any stafl members of the
Institute to outside India, on such terms and conditions as it may preseribe.

10. GENERAL

In respect of matters not specifically provided here, the provisions contained in the
Karnatuka Civil Services (Classification, Control and Appeal) Rules 1957, shall mutatis
muttandis hold good to the employees of the Institute of Nephro-Urology. The reference
made there in to Governor, Government and Head of the Department shall be construed as
reference to Governing Council, Board of appointment and Director respectively.

11. CONDUCT RULES:

In respect of malt?[:rb not provided for In|l1]b rules, the Karnataka Government
Servants conduct Rules 1957, shall muttatis 111L1tand15 applicable to the employee of
Institute of Nephro-Urology, Bangalore. : :

12. CONFIDENTIAT, ll:f('ULES:

-

In respect of ma‘tlersl not specifically provided here, the provisions contained in 1110:
Karuataka Civil Seryices (Confidential Reports) Rules 1976, for the time being in force,

shall be applicable to the members of the staff of Institute of Ncphro-l]ro[ogy, Bangai ore,

| | W 7

~ Director

Bangalor -

&7

I.nstltutc of Nephro-Urology



INSTITUTE OF NEPHRO-UROLOGY
SCHEDULE - |

sl. Category Post Strength Pay Scal
No. No. of
Posts
1 2 3 4
GROUP A’ POSTS —
1 Director ' 1 18400-22400
: Special Allowance - 5000
2 [Medical Superintendent 1 16400-22400
. Special Aliowance-500
3 |Professor of Lnlngy 1 16400-22400 '
4 [Professor of Nephrology 1 16400-22400
5 [Professor of Anaesthesiology’ 1 16400-22400
6  [Associate professor of Urlogy 2 14300-18300
7 Associate professor of f\;ephro{ogy 2 14300-18200
i : | g ;
8 ' |Associate professor. of Anaesthesiology 1 14300-18300
9  |Assistant professor of Urology 3 12000-18300
10 |Assistant professor of Néphrology. "2 12000-18300 .
11 | Assistant professor of Pathology, 1 12000-18300 _
12 |Assistant professor of Microbiology i 1200018300 _
13 [Assistant professor of Bio-chemistry 1 12000-18300
14 |Assistant professor of Radiclogy 7 " 12000-18300
15 |Assistant professor of Anaesthesia 1 12000-18300
16 |Lecturer in Urology | 6 8000-13500
"7 |Lecturer in Nephroloby 4 8000-13500
18 |Lecturer in Pathology - 1 8000-13500
19" |Lecturer in Microbiol bgy R 8000-13500
20 |Lecturer in Biochemistry 1 8000-13500
i 21  [Lecturerin Radioiogy . 1 . 8000-13500
22 |Lecturerin Anaesthésiology 3 . 8000-13500
23 | Tutoi:r- in Urology 3 8000-13500
24 Tuto;r in Nephrology 2 - 8000-13500 -

)
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Sl Category Post Strength Pay Scale
No. No. of
Fosls
1 ) 3 4

25 |Blood Bank Officer 1 8000-13500
20 |Residents S} Lonsolldated

,GQQU_.;?.m_
27 |Administrative Officer 1 7400-13120
28 |Accounts Officer 1 7400-13120

___GROUP ‘B' POSTS _ -
29 |N\S Grade-ll 3 5200-9580
GROUP “C' POSTS
30 [Accounts Superintendent | 1 5200-9580
31 |Office Superintendent 1 5200-0680
32 |Sr. Staff nurse 5 5200-9580
L e K |' " &
33 |Social worker .| 3]/ 5200-9580
34 |Staff nurse 80 45758400
35 [|Medical Record Technician 1 -4;I 50-7800
_ b :

36 |Dialysis Technician 8 3850-7050*
37 |Laboratory Technician 4 38507050
38 |X-ray Technician 3 3850-7050
39 |Pharmacist 2! 3850-7050. -
~ 40 |O.T. Technician - A 3850-7050
41 |IstDivision Assistant 2 3850-7050
42 |Computer Data Operator 2 3850-7050
43 [Stenographer 2 - 3850-7050°
44 |lind Division Assistar]t 4 3000-6300
45 | |Clerk-cum-Data entry Operator 4 3000-6300
46 |Receiptionist / Registration Assistant 4 ~ 3000-6300
47 |Electiician K 3000-6300
48 |Driver 4 3000-6300 -

* | GROUP ‘D' POSTS __~ ", Wk -
49 | |Group-D ' > (?0}66 * 2500-3850

X

‘_?.ri"-' 1!
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12. RECOVERY OF DUES:

Institute further reserve themselves the right of with holding of withdrawing »
pension or any purt of it, whether permauvently or for a specitied period and the right of
ordering the recovery from pension of the whole or part of any pecuniary loss causes (o
Institute if in departmental or judicial proceedig the pensioner is found quality of grave
misconduct or negligence during the period of his service, including service, inoluding
service rendered upon re-employment afler retirement,

PROVIDED THAT:

a) Such departmental proceeding, if instituted while the officer was in service, wheth er
before his retirement or during his re-employment, shall after the final retirement of the
officer, be deemed to be z:ifpfoceeding under this rule shall be contained and concluded by
the authority by which it ‘was commenced in the same manner as if the officer has
continued in service. | : |

b) Such departmental proceeding, if not instituted while Officer was in service, whether
before his retirement or d@.iring his re-employment. : '

i) Shall not be instituted 'save with the sanction of Governing Couneil.

ii). Shall not be in respect of any event which took place more than 4 years before such
institution; & ’

iii) Shall be codducted by such authority and in such place as’ Governing Council may
direct and in accordance with the procedure applicable to departmental proceedings in
which an order is dismissal from service: could be made in relation to the employer during
his service. ' oIl :

¢) No aneh judicial proccedioge, il not invtituted while the cmployee  was in service,
whethe beluwe bis relirement ot during his re-employm ent, shall be instituted in respect of
a cause of action which across or.an event which took place more than 4 years before such

institution.

ild
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12.1)  Where any departmental or judicial proceedings is instituted under rule 12
where a departimental proceedings is continued under clause (a) of the proyisions there to
against the employee who was retired on altaining the age of compulsory retirement or
otherwise he shall be paid during the period commencing or {rom the date of his
retirement to the date on which upon conclusion of such proceeding final orders are
passed, a provisional pension not exceeding the maximum pension which would have
been admissible on the basis of his qualitying service upto the date of retirement or if he
was under suspension on the date of retirement upto the date immediately proceeding the
date on which he was placed under suspension; but no gratuity or death-cum-retirerment

gratuity shall be paid to him until the conclusion of such proceeding and the issuc of final
orders thereon,

2.  Payment of pmvjsi]'c;naf pension made under clause (1) shall be adjusted against the
final retirement benefits sanctioned to such officer upon conclusion of the aforesaid
proceeding but no recovery shall be made where the pension finally sanctioned is less

than the provisional pension.or the pension is.reduced or with held either permanently. or
1braspeciﬁed-pen'o_d. j 7 :

13. In cases not governed by the provisions of rule 12, the following rules shall govern
the recoveries from pention and compassionate allowances; '

1) A claim may become known and the question of recovery may arise.

‘a) When the ca!culatit!m of pension is being mad¢ and before the pension is actually.

~sanctioned or; B

b) After the pension has been sanctioned.

2) ‘The claim and the recovery may be one or other ofthe following:

a) Recovery of per_;iti'_ve measure in order to make good the loss cansed to Institute as a
result of negligence of fraud on the part of the person concerned while he was in setvice,

b) Recovery of other Institute dues such as over issues of pay,
or admitted and obvious dues such as house rent, life insurance
car, house building, travelling and other advances.

allowances or leave salary
premia, outstanding motor

¢) Recovery of non-Institute dues.

18,
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3) I vase Lalling under clanse (1) (a) above, none of the recoveries mentioned in Clause
(2) (a) to (c) above may be effected by a reduction of the pension about to be sanclioned
v excepl in the following circumstances:

a)  When the service of a Government servant can be held to have been not thoroughly
satisfactory, a reduction in the amount of pension may be made by a competent autlrority
although no direct penal recovery from pension is penmissible,

b) When the pensioner by request made or consent given has agreed that the recovery
may be made (provided such recovery is restricted to the amount of pension which has
already become payable on the date of the agreement or consent ). I such request is not
made of consent is not given by the Pensidner, even sums admittedly dueto Institutes such
as house rent, outstanding advances etc., may not be recovéred from pension.

In such cases, however, the executive authorities concerned would have to consider
whether they shouldnottry to effect the recovery|otherwise than from person, for example
by being to a Court of Law, if necessary. J

|
4) In cases falling under clause (1) (b) above none of recoveries meritioned in clause (2)
(a) to (¢) above may be effected by deduction from the pension already sanctioned except
at the request or with the express consent of the pensioner; '

1 (Provided such reco;vexy is restricted to the amount of pension which has already
become payable on the date of such agreement or consent). In cases where the pensioner
does not agree to recovery being made even sums admittedly due to Institute action as
indicated in the last sentence of clause (3) may be taken. : s

f-‘.—-v..

Not ‘;vithstandiné the pension rules applicable to an Institute servant, it is permissible
“to make recovery biin'étitute dues and any pecuniary loss found to have been caused to
Institute in an departmental or judicial proceedings instituted against such institutc scrvant
under rule 12 from the. death-cum-retirsment gratuity or any other gratuity payable to the
Institute servant twithout obtaining his consent and when the Institute servant is dead

' without obtaining thg consent of the members of his fam ily. _ '

1%
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4. RESIDENTIAL ACCOMMODATION:

&
1. The Director, The Medical Superintendent and the Resident Medical Officer of the
Institute (Subject to availability), will be provided with free houses in the campias of the
Institute, in which they will be required to reside and they are not entitled to get 1IRA at
the prescribed rates.

2. Other employees of the Institute may be provided houses in the campus of the
Institute, in which they are required to reside if so desired by the Director su bject to
payment of License fee as per rules of the State/Institute in the matter. -

|

3. The occupants of the hnuseb shall pay cxira for water, electrlcﬂy and other services

. m ade avatlablc to them.’

4. 'The other rules with regard to occupation vacation, eviction, and levy of penal Liceise
fee etc., shall be as prescnbed by the State Government.

sl
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CHAPTER - 1I

CONDUCT AND DISCIPLINARY PROCEEDINGS RULLS

1. DISCIPLINARY AND APPELATE AUTHORITY:

The particulars of the appointing, Disciplinary and Appellate authority in respect of
particular category of posts or holders of such posts shall be as specified in Schedule - 111,

2. NATURE OF PENALTIES:

Onc or more of the fo[lowmg penaltlcs for good and sufficient reasons m ay bc

" imposed on the emp[oyees namely;

i) Fine in the case (Sfthe employees bclongu‘rg to Group 'D’

i1) Censure . _

i) "Withholding of increments; (iii-a)
"Withholding of promotion (iii-b)

iv) recovery from pay of the whole or part of any pecuniary
loss caused by negligence or breach of orders of
Institute of Nephro-Urology, Bangalore or to amy
pension, body or authority, to whom the service of the
employee had been lent

iv -a) "reduction to a lower stage in the time scale of pay for
specified period, with further directions as to
‘whether or not the Government servant will earn incre-
ments or pay during the period of such reduction .and
whether on|the expiry of such period, the reduction will
or will not have the effect of postponing the future incre-
ments of his pay";

v)  "reduction fo alower time scale of pay, grade, post or
service which shall unless otherwise, directed, be a
bar to the promotion of the employee to thetime
scale of pay, grade, post or service from which he
was reduced with or without further directions
regarding,; #

' ~21.
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v-a) Seniority and pay in the scale of pay grade, post
or service to which the employee reduced,

by Conditions of restoration of the scale of pay grade or
post of service trom which the employee was reduced
and his seniority and pay on such restoration to that
scale of pay, grade, post or service'.

vi) Compulsory retirement :

vii) Removal from service which shall not be disqualified
for future employment;

viii) Dismissal {rom service which shall ordinarily be a
- disqualification for future employment. "Provided
that in thie absenge of special and adequat¢ reasons
to the contrary to/ be mentioned in the order of the
disciplinary authority, no penalty other than those
specified in clause (vi) to (viii) shall be im‘poscd for
an established charge of corruption.

-

3. SUSPENSION:

1. The Director in théa case of members of the staff appointed by him, and the Board of
Appointment in the case of others may place amember of the staff under suspension;

a) Where a discip!iﬂa_ry proceeding against him is
contemplated or is pending: or

b) Wliere a case a.L:,'a.inst him in respect of any criminal
offence is under investigation or trial.

2. Bubsistence allpwanve b an wnouil equal o 75%6 of e pay whidh the cwpluy e was
in recelpt of or which would have received but for his proceeding of belng on leave
immediately priof to the date of suspension and in addition, dearness allowance, if

admissible onthe basis of the amount of such subsistence.

Provided that where the period of suspension exceeds twelve months, the authority
which made or degmed to have made the order of suspension shall be competent to vary
the amount of subsistence ‘allowance for any period subsequent to the period of the first

twelve months as follows: . :

{ dl
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1) the amount of subsistence allowance may be increased to an am ount
equal to 90% of the pay drawn or which he would have drawn but for pro-
ceeding or being on leave immediately prior to the date of suspension,
il in the opinion of the said authority, the pertods  of suspension  has
been prolunged [or veusons, to be  recorded 1n writing  not comrectly
attributable to the employee,

1) the amount of subsistence allowance may  be reduced by asuitable
amonnt not exceeding 504 of tho subaistence allowance adiissibile
during the period of the first twelve months, ifin the opinion of the
said authority the period of suspension has prolonged due to the
reasons to he recordad in writing, directly attributuble to the omploycc;

| i

iii) therate of dearness allowance will be based onthe increased  or as
the vase' may |be, the decrease amount of subsistence allowance
admissible under lbnb—ciause (i) or (ii).

3. If'as aresult of the enquiry the charge fram eid against amember of the staff is proved
the Director in the case of those appointed by him, and the Board of Appointment in the
case of any member of the staff, may at their discretion, inflict any of the following
penalties; ' - :

a) Censure | '

b) Recovery from pay ofthe whole or part of any

- pecuniary loss caused to the Institute by negli-
gence or breach or orders;

¢) Withholding of increments or promotion.

d) ‘Reduction in rank i.e., reduction to lowest post
or atime scale prto alower stage in a time
scale; =

¢) Removal from service.

Provided, however| no such member of the staff as aforesaid shall be reduced in rank,

removed or dismisded from the service of the Institute until he has been given a reasonable
opportunity of showing cause against the action proposed Lo be taken inregard to him.
Provided further thpt no such enquiry as aforesaid shal| be necessary if reduction in rank, |
removal or dismissal is proposed on the ground of conviction by a criminal court.
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- b) Whetlier the findings are justified; and |
ﬂwLioquale or

4. Amember of the stalf aggrieved by any order imposing penalty passed by the Director
against him shall be entitled to prefer an appeal to the appropriate authority against the
order and there shall be no further appeal on the decision of the Governing Council.

No appeal under these rules shall be entertained unless it is submitted within a period ol 3
months from the date on which the appellant received a copy of the order appealed
against; provided that the Governing Council may entertain the appeal afier the expiry of
the said period if it is satistied that the appellant has sullicient cause for not submitting the
appeal in time,

S. In the case of an appeal against an order ol removal or dismissal from service the
Governing Council shall consider;

ay Whether the procedure prescribed in the proceeding N
rules hus been complied with, and if not, whether
such non-compliance has resulted in a miscarriage
i orjustice; and - ‘. -

¢) Whether the penaitbf imposed is excessive,
inadequate and pass orders, '.

1) Setting aside, reducing, confirm ing or
enhancing the pendlty or

ii) remifting the case to the Dlrectory or to any
other anthority with such direction as it may
decm fit in the circumstances of the case.

=

Provided that the (zovemmg Council shall not impose any enhanced pendlty unlcss the
appellant is given an opportunity of making any representation Wluch he may wish to
make against such ¢ nhanced penalty.

6. When a member of the staff of the Institute has been dismissed, removed or suspended
from service on ceftain charges and if the charges are not proved against him in appeal
Governing Councilmay grant to him for the period of his absence from duty.

a) ltheis honorably acquitted - the full pay and allowance
to which he yould have been entitled if he had not been
dismissed, removed or suspended from service: or

b)Y I othersase L:-w i proportion of such pay and a]lnwm:ccs
as the Governing Council any prescribe. 24
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INSTITUTE OF NEPHRO-UROLOGY. BANGALORE

NAMI:

MEMORANDUM OF ASSOCIATION

Name of the Institute shall be Institute of Nephro-Urolopy Banpalore

The Registered Office of the Institute shall be o Victora Hospital Canipus.
Banpalore 560 002,

OBJECTIVES : Objectives of the Institute are

(1)

(2)

(©))

)

©)

(©)

(7

(8

®)

(10)

o establish. maintain and develop an Institute of international standards 1o
provide reliel from Nephro-Urology discases ;

To provide advanced treatment and comprehensive care to Nephro-Urology
patients;

To promote, support and encourage study, research and training programmes
relating (o prevention, diagnosis and treatment in the field of Nephro-Urology
diseases;

To establish institutes branches at different places in Karnataka;

To arrange exchange programme with other similar institutions situated within
or outside India with a view to combine the varied experience of different
specialists and super-specialists;

To establish screening programmes for the detection of diseases connected
with Nephrology and Urology;

To provide referral center in the Institution for the benefit of persons
suffereing from diseases connected with Nephrology and Urology;

To cducate the public regarding the prevention and contiol of diseases
connected with Nephrology and Urology;

To offer consultation services to other Health Care Units an to support clinical
and basic research programems relating to dlagnosm and the ftreatment of
diseases of Nephrology and Urology;

To develop the Institute as a Center fur Pust Graduate Training in the field of
Urology and Nephrology:



(1)

(13)

(14)

(15)

(16)

(7)

(18)

(19

(20)

21

To maintain books, Journals and other literature on Nephro-Urological
:ﬁsuilm‘..‘»‘;

To support, organize and encourape scientific meetings, seminars. syImposia
and workshops relating to Nephro-Urolopical discases.

o institute: prizes, awirds, scholarships, travel prants, rescarch grants and
H!ipt‘lhlh‘ in furtherance of the nhi:‘rh ol the Tnstitate

Lo provide for publicaions of journals, research papers, public educational
leaflets, brochures, handbooks and text books on various aspects ol Nephro-
Urological discases;

To educate the public on all aspects realating to the causation, control and
prevention of Nephro-Urological discases; :

To organize and/or promote exhibitions on Nephro-Urological diseases and
contiol and preventive measures 10 be adopted both i urban and riral areas:

To invite representatives of Governments, Universities and other organizations
in India and from Foreign countries to fulfill the above objectives of the
Institute;

To develop fruitful inter-relationship with similar institutions and agencies
within India;

To nitiate and develop lines of communications on personnel, material and
data among National and International Institutions and agencies;

To develop co-operative efforts with internation institutions or agencies
engaged in similar work and objectives and estabilish lines of communication
for interchange of expertise, personnel, material and data;

To accept grants, securities and properties of any kind on such terms as may
be expedient and to issue appeals and apply for money and funds in
furtheranee nf the ﬁhjl"f‘i’"& nf the Tnetitute and to raice o1 cullvul fundy b} giﬁg}
donations, subscriptions or otherwise of cash and securities and any property
either movable or immovable and to grant such rights and privileges to the
donors, subscribers and other benefactors as the Institute may consider fit and
proper;

©
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4.

(24)

(25)

(26)

To raise loans and advances from Banks or any other Financier or public or
private undertakings  with or withour sceuritics for development of (he
Institute;

To acquire and hold by pift. purchase. exchange, lease, hire or otherwase,
movable o immovable property which may be necessary for the purpose of
the Institute and o build, construct, improve, alter, demolish and repair such
buildings. works and construetions s may be necessary for carrying out the
objects of the Institute;

To sell, mortgage, lease, exchanpe and otherwise transfer (o dispose of all or
any property, movahle or immaovable of the Institute for the furtherance of its
objects or any of them subject to the prior approval of the Government of
Karnataka;

To accept and undertake the management of any endowment or trust fund or
donation to further the objectives of the Institute, and

To do such other acts and things either alone or in conjunction with other
organizations or persons as the Institute may consider necessary, incidental or
conductive fo the above mentioned objectives or any of them.

GOVERNING COUNCIL :-

The administrative of the Institute shall be vested in the Governing Council. The composition
of which shall be as follows:-

(a)

(b)

(=)

(d)

(e)

H

Name Address Occupation

Hon’ble Chief Minister of Karnataka Vidhana Soudha,
Bangalore

Hon’ble Minsiter for Medical Vidhana Soudha,

Education Rangalore

Principal Secretary / Secretary to M.S. Ruilding, Government Service

Government, H.F.W, Department Bangalore

Principal Secretary / Secretary to M.S. Building, Government Service

Government, Finance Department Bangalore

Secretary, Medical Education M.S. Building, Government Service
Bangalore

Commissioner of Health Services Anand Rao Circle, Government Service
Bangalore.



(g) Director of Medical iducation Anand Rao Circle, Government Service

Bangalore.
(h)  Director of Health Services Government Service
(1) 3 members to he nominated by the
Chairman in consultation with the
Director '
(1) Director, Institute of Nephro-Urology Victoria Hospital Government Services

Campus

The Hon'ble Chief Mimister of Karnataka shall be the Chairman.

The Hon’ble Minister of Medical Education shall be the Vice-Chairman and the Director of

Institute of Nephro-Urology shall be Secretary and others shall be members of the Governing
Councial.

5 AMENDMENTS OT MEMORANDUM OF ASSOCATION:

Any amendment to the Memorandum of Association shall be passed by 2/3 of the
members of the Governing Council and shall be subject to prior approval of the
Government.

Q
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I.

2.

RULJS AND REGULATIONS OF THE INSTITUTE OF NEPHRO-UROLOGY

IN KARNATAKA.

TITLE : Fhe rules and repulations shall be called as “Institute of

Nephro-Urology in Kamataka Rules and Repulations 200

DEFINITIONS: In these rules and regulntions. unless there is anything

(a)

(b)
(c)
(d)
(e)
(h)
@

repugnant 1o the subject or contexi.

SACTT means the Karnataka Socictics Registration Act, 1960 (Karnatuka Act
17 of 1960).

“"CHAIRMAN” means the Chairman of the Governing Council.
“GOVERNING COUNCIL” means the Governing Council of the Institute.
“GOVERNMENT” means the Government of Karnataka.

“DIRECTOR” means the Director of the Institute.

“MEMBERS” means a memer of the Governing Council.
“REPRESENTATIVE OF THE GOVERNMENT” rﬁeans a member of the

Governing Council mentioned in para 4 of the Memorandum of Assocation at
Sl.No.c, d, e.

OFFICE : 1. Office of the Institute shall be at Victoria Hospital Campus.

2. The working hours of the Institute shall be as per requirements as
determined from time to time by the Governing Council.

AUTHORITIES OF THE INSTITUTE:

The following shall be the authorities of the Institute.

1.
Z

The Governing Council.
Such other authorities as may be appointed by the Governing Council from
time (o time,



5. THE GOVERNING COUNCIL:-

1 The composition of the first Governing Council shall be ay preseribed in para 4
of the Memorandum of Associatian.

2) The members nominated by the State Government shall be desipnated as
Nominated members who shall hold office during the pleasure of the State
Government or for a term ot two vears whichever is earlier and the 'y officio

members shall hold office (11 the expiry of their term in office
Provided that:-

a. lix-officio Members shall cease (0 be Members of the Governing, Council
on expiry of their term of office.

b. A member shall cease to hold office 1 he resigns or becomes unsound mind
or is adjudged an insolvent or is convicted of a criminal offence involving
moral turpitude.

6. MEETINGS:-

1. The Institute shall hold an Annual General Body Mecting of the Governing
Council each year in the month of June.

2. The following business shall be transacted at the Annual General Body
Meeting:-

(@)  Confirmation of the minutes of the previous General Body Meeting.

(b)  Consideration and approval of the Annual Report on the management of
the institute for the preceding year together with audited copy of Balance
Sheet, Income and Expenditure statement and the Auditors report.

(c) Appointment of Auditors.

(d) Consideration of any matter or matters brought before it with the
permission of the Chairman.

(e)  Special General Body Meeting:- 1he Speeial General Body Meeting may
be convened on the advice of the Chairman of the Governing Council
whenever it is fonnd necessary as provided in suh-rmle(3) of Section 11
ot the Karnataka Societies Repistration Act, 1960.




Notiee:

(a) Notice of every meeting shall be sent to all the Members throuph RPAD
£ Courier, Certificate of Posting or any other means (o the duly
acknowledped by the Members. '

(h) Non-receipt of notice by any Member even due o accidental omissions

or any other vahd reason shall not invalidate the proceedings of the
meeting,

(c) lvery notice shall be sent;

1) In case of Annual General Body Meefings and Special General Body
Meetings, not less than 21 days before the date fixed for the meeting:

i) In case of ordinary meetings not Jess than 7 days before the date fixed

for the meeting. However emergency meetings may be convened with 3
days prior notice.

Quorum and Procedure:-

ay Quorum for ordinary meeting shall be five

b) If there is no quorum at the point of time of the meeting the meeting
shall be adjourned for 30 minutes following which the adjourned
meeting may be conducted with the available quorum.

c) In case of General Body Meeting and Special General Body Meeting,
the quorum shall be not less than five and in the absence of rcquired
quorum, such meetings shall stand dissolved.

Every meeting shall be presided over by the Chairman of the Governing
Council and in absence of the Chairman, any one of the Members of the
Governing Council may be selected as Chairman to preside over the meeting.

Every member, including the Chairman, shall have on vote. All matters shall be
decided by a majority of votes. In case of equality of votes in respect of any
matter, the person presiding shall have a casting or second vote, provided that
no decision shall be taken on matters relating to framing or amendment of
Rules and Byclaws or on matters with financial implications in the absence of
any representative of the State Government.

Vacancies:- All vacancies caused in the Governing Council shall be filled on
the recommendation of the Governing Council with the prior approval of the
Government. Any vacancy / vacancies caused in the Governing Council shall
not render the proceedings of the Governing Council invalidate.
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RESOLUTIONS Ol THE GOVERNING COUNCIL BY CIRCULATION:.

The Director may with the permission of the Chairman send any resolution in case of

emerpency by circulation o all the Members of the Governing Council 1o be passed
ALLOWANCES TO MEMBIRS:-

The official and non-official members may receive travelling and daily allowances {or
atlending mectings as per relevant rules issued by Government of Karnataka from
time to time and admissible to Group-A officers.

POWERS AND FUNCTIONS OT THIE GOVERNING COUNCIL:

I Subject to the provisions of the Karnataka Societies Registration Act. 1960, the
Govemning Council shall manage the Institute so as to promote ils objects. It shall
have full powers and authority to deal with all matters, things and deeds and 1o
frame bye laws which are necessary and expedient to carry out the said objects.

2. The Governing Council shall have the powers to add amend to alter or abridge all

or any of the objects of the Society consistent with the provisions in the Karnataka
Societies Registration Act. 1960 and subject to approval of the Government of
Karnataka.

3. Without prejudice to the generality of the foregoing, the Governing Council shall

have the following powers and shall perform the following functions, namely:

a) The framing of broad policies and procedures to carry out the objects of the
Institute.

b) To make bye-laws the shall think necessary for the regulation of the business
of the Institute.

c) To consider and sanction budget estimates.

d) To sanction expenditure in accordance with the financial bye-laws.

e) To invest the funds of the Institute' in Nationalized Banks or in approved
securities.

) To Borrow money on such terms and conditions as are deemed expedient.

g) To create posts and to make appointments thereto in accordance with

provisions of Rule 16 o 18.

10



h)

1)

fo enter info agreements or confracts with any Government or local authority or any
other autonomous institutions, to obtain from such Government or authority any
right, privilege, concession elfectually or otherwise, for purpose of carryinp oul
the ohjectives of the institute.

to draw, aecept. endorse. discount. execnte, assign and otherwise deal with cheques.,
hundies, diafis. certificates. receipts. Government Securties. Promissory notes. Bills
of Exchanpe or other Instruments whether negotiable or not for the purpose ol the
Institute.

1o pay all costs and expenditure mcurred for the promotion. establishment and
registration of the Institute,

(0 presciibe comse of study at (the Institute, add or omit any course thereto o
therefrom and to train students for degrees, diplomas and certificates.

to regulate the admission and care of the patients at the Institute and conduct of
busmess and the procedure 1o be adopted at the meetings of the Governing, Council.

to monitor the finance and the accounts of the Institute.

to fix the charges for treatment of patients provided that the Institute will give free
treatment to Legislators and Ministers of the Government of Karnataka. The Staie
Government Officials will have to pay for the treatment charges.

to prescribe the duties and functions of the Director, other officers and employees of

the Institute.
to take decisions and, if necessary, to make bye-laws on the following matters:-

(1) Discipline, suspension and dismissal of the officers and employees of the
Institute.

(i)  Admission of students, trainees and research workers to the Institute,

(1))  Establishment and maintenance of pension, gratuity, provident fund or other
funds for the benefit of the officers and employees of the Institute: and

(iv)  Such other matters as may be necessary for the efficient administration and
management of the Institute, provided that no proposal to enhance or upgrade
or otherwise alter the pay scales of the various categorics of employees of the
Institute shall be taken up by the Governing Council without the prior
approval of the Government of Karnataka.

11



10. REPRESENTATION OF THIE GOVERNING COUNCIL IN LICGAL
PROCEEDINGS:-

Unless the Governing Council decides otherwise, the Diréetor shall represent e
Institate inall lepal procecdimgs whether civil eriminal revenue or of iy otlie
description and shall have the authority o institute, conduet or defend any Suite.
C()I]]P]{lilﬂ. or eriminal case or any Tl'p‘ill |N'H:'l'l‘l“”]_’_\ an behall of o apamst the
Institute as also to sign or verity all pleadings, complaints. statements or applications
to be filed before any court, arbitrator, tribunal or any other aut hority as the case may
be.

11.  OFFICERS AND EMPLOYEES:-
The staff of the Institute shall consists of :-
1. The Director,

The Medical Superintendent

The Chief Administrative Officer, and

bl

_.bb.l

Such number of

a) Professors, Associate Professors, Assistant Professors, Lecturers,
Tutors, Rescarch Assistants, Resident and other Technical, Medical
and Scientific staff.

b) Such other officers and employees as may be required for the Institute
and determined by the Governing Council,

}2—. APPOINTMENT OF STAFF:-

1) The Medical, Technical and Scientific staff shall be appointed either
permanently or on contract haris or on doputation. In case of appuiutient v
contruct busis and deputation, the maxiniuu period of appointment shall not
exceed five years. The permanent appointment shall be in accordance with the
rules and regulations of the Government of Karnataka.

Provided that the Governing Council may, for reasons to be recorded, extend
the services of any such staff for a peiiod nol exceeding 3 years.

2) It shall be lawful for the Institute to obtain the services of any Government
servant on deputation or to absorb him in its service:

12
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13.

3)

Provided that absorption into the service of the Institute shall be only with the
approval of sereening. commiftee (o be constituted by the Governing conneil
for that purposc.

Provided Turther that the terms and conditions on which any Government
servant may be so absorbed shall m o no way be less advantapeons than (he
ferms and conditions applicable to him, immediately before the date of his
ahsorption in the Government service

It shall be lawful for the Institute to recommend to the Government as decided
by the Governing council for the withdrawal of the services of any olficiul
who is mﬁ? or contract from the Government either on the expiry of
the term of deputation or during the period of deputation/contract.

APPOINTMENT OF DIRFCTOR -

Mode of Recruitment :

)

2)

3)

4)

Appointment of the Director shall be by the Government on the
recommendation of the Governing council, either by direct recruitment or on
contract basis or on deputation from amongst regular Government servants.

Provided that the ij{;_l_q Director shall be appointed by the Government by
selection from amongst Professors in Urology or Nephrology in regular
Govemnment service. £

Appointment on contract basis or on deputation shall be for a period not
exceeding five years. Provided that the Government may, on the
recommendation of the Governing Council exiend the services of a Director
beyond five years, by a period not exceeding three years.

Minimum Qualification and Experience:

a) Degree in Medicine.

b) Post Graduate Degree in Urology or Nephrology from any recognized
University.

c) Teaching Experience of not less than 10 years in Urology or

Nephrology after acquiring the post graduate qualification of which not
less than 5 years shall be in a post not lower in rank than of Professor
nr any nther eqnivalent post

d) ‘Teaching experience of at least 20 years in Urology o1 Nephrology in
case of contract appointments.

Age Limit : Minimum 50 years, Superannuation at the age of 65 years.

13



14.

16.

I7.

8.

5) Pay Seale : Rs. 16,400 20,000 with Administrative allowance of Rs. 5.000)/-
per month.,

0) Dircctor shall be in overall Administrative control and Management of the
Instituic.

APPOINEMENT OF OFFICIATING DIRECTOR:-

Notwithstandimg anything contained in Rule 13, the Governing council may appoint a
person to officiate as Director in the absence of the Dircctor.

POWER OF DELEGATION :-

The Director may delegate any of his powers, functions and duties (o any Senior
member of the staif of the Institute with the approval of the Governing council.

APPOINTMENT OF MEMBERS OF MEDICAL, ADMINISTRATIVE AND
SCIENTIFIC STAFF:-

1) The appointment of Medical Superintendent, Chief Administrative Officer,
Professors,, Associate Professors, Assistant Professors and Lecturers, shall be
done by the Governing Council on the recommendation of the Selection
Committee constituted by the Governing Council.

2) The appointment of Residents, Tutors, Research Assistants, and such other

stafl shall be done by the Director on the recommendation of the Selection

Committee constituted by the Governing Council.

The Institute can utilize the services of State Government Officials who will

be on deputation as and when required by the Institute. However, such

deputationists will not be entitled for deputation aalowance.

LF5]
~—

APPOINTMENT OF OTHER OFFICERS AND EMLOYEES:-

The appointment of other Administrative Officials, Ministerial, Nursing, Para-
Medical, Ward Attendants and such other staff shall be done by the Director on the
recommendations of the Selection Committee constituted by him and approved by the
Governing Council.

PROVISIONS REGARDING SERVICE CONDITIONS:
The conditivns of service, salary, age of superannuation, conduct and disciplinary
rules  and such other related service matters in respeet of persons appointed under

mle 11, 13 and 16, exeept the appointments made by such bye laws framed by e
Governing Council.

14
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19.

20.

21.

22z,

CORPUS FUND :-

The Corpus fund of the Institute shall consists of

i)

)
¢)

d)

All grants ol the Institute  from State Government  or  Central
Governmient fioim time (o time,

The donations from Philanthropic orpanizations/Philanthropists.

I'he excess of meome over the expenditure of the Institute at the end of
cach financial year

The funds generated from treatment charges and other receipts.

PROPERTY AND FUNDS:-

1

The Instifite shall he the owner of all its properties, immovable and movable,
including;

a)
b)

Corpus fund;

Grants, subventions, donations and gifts from Central Government or
State  Government or a local authority or any donations and gifis
from the Central Government or State Government or a Local
Authority or any individual or body, whether incorporated or not, for
all or any of the purpose or objects of the Institute.

The Governing Council shall be the custodian of the properties and funds of
the Institute and shall manage the same prudently for the purpose of the
Institute.

APPLICATION OF THE INCOME AND PROPERTY:-

The income and property of the Institute shall be applied solely towards the
promotion of the  objects of the Institute as specified in the Memorandum of
Association and pay such expenditure incurred and shall also be subject to such
restrictions as the Central Government or the State Government may from time
to time impose in respect of the grants or donations made by them.

BUDGET AND ACCOUNTS:

L.

The Governing Council shall approve the Annual Budget estimates for the
ensuing year at its meeting to be held in or around August and shall forward its
copies to the Government, The budget estimatas shall give.

15



23.

24.

23

Under various heads, the following information in respecet of receipts and expenditure.,

a) The actual for the preceding year.

b) The approved estimates for the current year.
c) The revised estimates for the current year and
d) The estimates for the following year.

2. Money forming part of the I'unds of the Institute shall be deposited in the name of

- the Institute i an account vr Accounts noany scheduled Buank of India or invested m
any trust, securities or investments authorized by law and approved by the Governing
Council. Withdrawal there from shall be by cheques signed by such persons or in
such other manner as the Governing Council may from time 1o time authorise or
specified in Bye-laws for this purpose.

AUDIT:-

The Acconnts of the Institute shall be audited annually by Chartered Accountant or
Accountants as defined in the Chartered Accountants Act 1949 (XXX VIII of 1949). The
Chartered Accountant or Accountant shall be appointed by the Governing Council.

REPORTS:-
The Governing Council shall submit annually to the Government, a report on the
working of the Institute. Such report shall contain particulars regarding the work of the

Institute during the previous year and shall be accompanied by a Balance Sheet duly
audited showing the Income and Expenditure of the Institute during the said year.

COMMITTEES:-

The Governing Council may form committees consisting of Members and no-members
for any purpose it considers necessary on such terms and conditions as it may fix. '

1. There shall be a Standing Finance Committee. The composition of the Finance
Committee shall be;

1) ‘I'he Commissioner and Secrefary to Government : Chairman Financeé Department

16



28.

i) One nominee of the Secretary to Government Member Medical
Liducation
11) One nomince of the Secretary to Government Member ]‘I';mnfnp
Department.
) Director of Medical iducation Member
V) Director, Institute of Nephro-Urology in Karnataka Member Sceretary
Bangalore
There shall be a Standing Academic Committee. The composition of the Academic
Committee shall be as follows:-
1) The Director of the Institute Chairman
1) One representative of the Rajiv Gandhi University Member
of I1calth Scicnces.
1ii) A representative each of the following disciplines Member
From the Institute:
a. Urology
b. Nephrology
1v) Principal, Bangalore Medical College Member
V) One nominee of the Director of Medical Education : Member
vi) Administrative Officer of the Institute Member
vii)  Medical Supcrintendent of the Tnstitute . Convener

#

DISSOLUTION AND WINDING UP:

The Institute may be dissolved and wound-up in accordance with the provisions of
Section 22 of the Act and the property of the Institute shall be applied on such
dissolution in the manner provided by the Act, after the approval by the Government

of Karnataka.
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INSTITUTE OF NEPHRO-UROLOGY IN KARNATAKA, BANGALORIC.

Victoria Hospital Campus, Bangalore — 560 002.

In exercise of the powers colerred by Rules 9(3) of the Rules and Repulations of the
Institute of Nephro Urolopy i Karnataka, Bangadore 560 002 The Governimg Couniel

herehy makes the following Bye | aws, namely:

1

TITLE AND COMMENCEMIINT:-

These Bye-Laws shall be called the Institute of Nephro-Urology in Karnataka Bye-
Faws, 2002, They shall come into foree from the date of formation of the Institute.

DEFINITIONS:

In these Bye-Laws, unless the context otherwise requires,

(a)

(b)

(©)
(d)
(e

®

(2)

(h)

@)

“INSTITUTE” means Institute of Nephro-Urology in Karnataka, Bangalore —
560 002.

“GOVERNING COUNCIL” means the Governing Council of the Institute of
Nephro-Urology in Karnataka, Bangalore-560 002.

“CHAIRMAN” means the Chairman of the Governing Council.
“DIRECTOR?” means the Director of the Institute.

“APPOINTING AUTHORITY™ in relation to any post in the Institute means
the authority competent to make appointment to that post.

“CONTROLLING AUTHORITY” means

(1) in relation to the posts in Group A & B, the Governing Council;
and

(i1) in relation to posts in Group C & D. the Director.

“EMPLOYEE” means a person in the service of the Institute in any post and
includes the Academic staff.

Group A, B, C and D posts in the Institute shall correspond to State Civil
Services Group A, B, C, and D posts respectively.

“ACADEMIC STAFF” means any member of the staff engaged wholly or
partly in teaching / or research and so declared by the Director.

18
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6D “RULES™ means the Rules and Regulations of the Institute,
(k) “YEHAR™ means the year ending on 31Y March,
WHOLE TIME SERVICI:

Uinless iany case 1t he otherwise distmetly provided. an employee shall be a tull {ime
employee of the Instiute and may be called upon to perform any functions at any time
as required by the authority concerned

The specialists staff may be permitted to offer their services to other Institutions.
Medical Colleges, Hospitals, Nursing HHomes and such other Institutions without
detriment (o the regular work of the Institute, provided that the material/monctary
gaine of cuch sorvivey shull be eredited (o the accounts of the Instfuute. The Institute
may give (o the employees concerned such percentage of his or her carnings as the
Governing Council may decided from time {0 time,

PERMANENT AND TEMPORARY POSTS:

1. The posts crated by the Governing Council in accordance with Rule ] 1, Rule
13 and 16 of Rules and Regulations of the Institute may be either permanent or
temporay as the Governing Council may specify from time to time.

2, Renewal fo temporary posts may be determined by the Guverning Council
from time to time on the recommendations of the Direcior.

3. Notwithstanding anyting contained in the Rules and Regulations or in the Bye-
laws or in the Cadre and Recruitment Rules of the Institute, the Governing
Council may invite a person of high academic distinction and professional
attainment 1o accept the post of Professor / Assoicate Professor on such terms
and conditions as the Governing Council may approve from time to time.

4. The Governing Council may appoint a person of high academic distinction or
professional attainment from any other University or Institute or Organisation
in India or abroad for undertaking a joint project in accordance with Clause 3
sub-section (§ and 17) of the Memorandum of Assocation of the Institute.

5. The Governing Council, may create posts of Honorary Consultants, who can
be appointed if there is need for their services and such incumbents must have
prescribed qualification and experience recognized by the Indian Medical
Couneil, hy persans nf high standing in the profession and such appointculs
shall not be for more than two years at a time.
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6. PROBATION :-

s

Unless otherwise decided by the appointing authority in any case. every employee
shall be on probation for a period of two years, provided that snch probation is not
applicable in the casc ol an cployee who lias undergone probation while n
Government Service and such probation had been declared 1o be satisfactory

During the period of probation an employee is required to put in satisfuctory service
failing which his services shall be liable to fermination at any time withou any prior
notice and without any reason being assigned for the same by the appointing
authority.

7. TERMINATION :-

All appointments shall be terminable on a notice in writing, either by the appointing
authority or the employee without assigning any reason as set out below -

a. During the period of probation - I Month

b. After completion of period of probation - 3 Months

The notice referred to in sub-byelaw (1) above, shall not be necessary, if in lieu
thereof, an amount equal to the pay and allowances for the period of notice is paid.

In the case of a permanent appointment, if the order of termination is passed by any
authority other than the Governing Council, an appeal shall lie to the Governing
Council against the order, within a period of 30 days from the date of the order.

8. RETIREMENT ON MEDICAL GROUNDS :-

L.

b

Notwithstanding anything contained elsewhere in these bye-laws, the appointing
authority may retire an employee from the service of the Institute on three months
prior notice on account of permanent physical or mental disahility incapacitating
him/her for further service, if so, certified by the Medical Board appointed by the
Governing Council.

The decision of the appointing authority shall be [inal and binding on the employee
concerned.
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The notice referred to in Sub-byelaw (1) above shall not be necessary il in licu
thereof an amount equal to the pay and allowances for three months is paid.

9. RETIREMENT ON MORAL GROUNDS :-

Notwithstanding anything contained i these Bye-laws, (e appointing authority
may refire an employee on thice months prior notice from the service of 1he Institute
on account ol moral turpitude or malpractices, it so established in an enyuiry
mstituted by the appointing authority

The decision of the appointing, authority shall be final and binding on the employee
concerned.

The notice referred to in Sub-Byelaw (1) above shall not be necessary if in lieu
thereof an amount cqual 1o the pay and allowances for the three months s paid.

10. PERFORMANCE OF DUTIES :-

Every employce shall perform such duties entiusted (o him and shall carry out the
directions of the Governing Council or the Director or of any other authority 1o whom

he may be subject to.

11 QUALIFICATIONS FOR APPOINTMENT :-

1.

Age, Experience and other qualifications for appointrﬁent to all posts except for
the post of the Director in the Institute shall be as prescribed under the Cadre
and Recruitment rules.

No person who does not possess M.B.B.S. qualification shall be appointed tto
the posts of Director and Medical Superintendent.

While making appointments to any of the posts in the Institute, the appointing
authority shall take into consideration the policy of the Government with regard
to the members of the Scheduled Castes / ITribes.

As far as may be practicable, the percentage of reservation prescribed by the
State Government for the candidates belonging to the SC/ST and Backward
Classes, in the matter of appointment to posts in the State Government shall be
ahserved while making appointments (o the posts in the Tustitute.
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5. Such application fee, as may be decided by the appointing authority for cach
category ol post, be charped to candidates applying for recruitment in 1he cose
of SCYST candidates there shall be remission ol 75% ol fees.

2. CONSTITUTTON OF SELECTION COMMITTER FOR APPOINTMENTS -

1Y There shall be the following Scleetion Commiftees (o make recommendations: (o the
Governing, Council / Director for appointments to the various posts.

(o)  FORTHEPOSTOF DIRECTOR :
i) Chairman, Governing Council
1)  Secretary, Medical Education
ii1)  Director of Medical Education
1v)  One outside Expert

(b) FOR THE POSTS OF PROFESSORS / ASSOCIATE
ADMINISTRATIVE OFFICER
1) The Secretary to Govt, Medical Education
i1)  Director of Medical Education
ii1)  One outside Expert
1v)  Vice-Chancellor, Rajiv Gandhi University
of Health Sciences, Bangalore or his nominee
v)  Head of the Department concerned
vi) Director

Chairman
Member

Member
Member-Secretary

PROFESSORS /

Chairman
Member
Member
Member

Member
Member-Secretary

(c) FOR THE POSTS OF ASSISTANT PROFESSORS / LECTURERS/ RESIDENTS:

i)  Director

ii)  Prof. & HOD of Specialty concerned

iii) Nominee of the Secretary to Govt.,
Medical Education. .

iv) Nominee of Director of Medical Education :

v)  One representative from Rajiv Gandhi
University of Health Sciences

vi) Medical Superintendent

(d) FOR THE POSTS OF TECHNICAL / MINISTERIAL POSTS :

i) Director :
ii)  One of nominee of the Secretary to Govt.,
Medical Education
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i11) - One nominee of the Director of Medical : Member
iducation.

1v)  Medical Superintendent : Member

v)  Admiistrative Officer ! Member-Scerctary

FOR TR CATTGORIES O POS TS

1) Director - Chairman
i) Maedical Superintendent : Membe
1y Adnmimstrative Oificer : Member

The posts may be filled by promaotion / dircet recruitment or deputation from State
Giovernment as may he deemed £it by the appointing uuthority.

Every Selectlon Committee shall meet at Banpalore. It shall examine the credentials
of all parsons who are being considered for appointment to the posts.

The Selection Committee may formulate its own procedure for conducting the
selection. 1t shall prepare a panel of names in the order of merit.

When a vacancy occurs in any post owing to death, resignation or for any other
reason, within 6 months of the incumbent joining duty, the appointing authority may
offer the appointment to the next candidate, if any, recommended by the Selection
Committee.

3. ADVANCE INCREMENTS ON INITIAL APPOINTMENT :

1.

The Selection Committee may recommend advance increments not exceeding seven
on initial appointment in any particular case, having regard to the qualifications,
attainments and such other similar aspects of the candidates.

The appointing authority shall take every such recommendation into consideration
while fixing the initial pay of the person appointed.

14. APPOINTMENTS TO POSTS IN ADDITION TO SANCTIONED CADRE, -

Notwithstanding anything contained in these Bye: laws :-

1)~ The Governing Council may make nppointments to posts other (hun (hose in

sanctioned cadre on such terms and conditions as it may decide in each case.
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2)  Specialists and scholars may be invited by the Director to participate in the work of
the Institute for specific period on such honoraria as may be fixed by the Gioverning
Clouncil.

IS, JOINING TIME FOR APPOINTMIENTS :

All appaintments shall take effeet as per Rule 18 of Karmataha Civil Services (CGeneral
Recrurtiment) Rules, 1977,

6. DEPUTATION AND PERMISSION TO VISIT / WORK AND STUDY
OQUTSIBE THE INSTITUTE :- :

I The Lirector may depute members of the Academic and other ataff tto any place
oulside the Insblute, bul within India, for I'raining, Workshops, Senuus,
Conferences or any other specified purpose in the interest of the institute. 11 the
period is in excess of six months, approval of the Governing Council shall be
obtained.

2. The Govemning Council may require in such class or classes of cases as it may
consider necessary, that the members of the Academic Staff concerned shall
furnish an undertaking in writing to serve the Institute on return for such period
as it may prescribe.

17. PROVIDENT FUND, PENSION AND GRATUITY BENEFITS :-

1. The Govemning Council may, with the prior approval of the State Government
formulate schemes providing benefit like Provident Fund, Gratuity, Pension etc., 1o
the employees of the Institute. The Governing Council may frame rules for these
schemes and may from time to time Add, Amend, Alter or Vary the same.

b

Till such time a comprehensive scheme for those benefits is prepared, the
employees shall continuc to enjoy the benefits to which they were admilted.

3. Any employee who has been absorbed in the service of the Institute at the time of
establishment and who prior to such absorption was serving in State Government on
deputation, may opt for the benefits available under the Institute or the earlier
employer.
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18.  LIMIT OF TOTAL ABSENCE FOR DUTY :-

A Permanent employee shall cease 1o be in the service of the Institute if he / she is
continuously absent fiom duty for five years, whether with or without leave, unless such
absence is on foreipn service in India or because of suspension. In respeet of the
temporary cmployee and staff against temporary post. the limit of absence shall not be
more than 3 months exceptin case of illness.

19. CONDUCT, DISCIPLINE AND PENALITES :-

Fill appropriate rules are framed by the Governing Council in this behalf (he Karnataka
Civil Service Vol 1, as amended from time 1o time and Karnatakn Civil Services
(Classification, Control and Appeal) Rules, 1957 as amended from time to time shali
apply mutatis-mutandis to the employees of the Institute provided that {or purpose of this
Bye-law.

1. Group — A, Group — B, Group — C and Group — D posts in the Institute shall
correspond fo the Group A, B, C and D posts in the Kamataka Civil Services
(Classification, Control and Appeal) Rules 1957.

2. The appointing authority and the disciplinary authority for the penalties that may

be imposed and the Appellate Authority in respect of several posts in the Institute

- shall be as provided in the Schedule which will be framed by the Governing
Council.

3. In respect of state Governments officials whose services are borrowed by the
Institute, Rule 15 of Karnataka Civil Services (Classification, Control and Appeal)
Rules, 1957 shall apply.

AZ/O.,.- SENIORITY :-
L. The Chief Administrative Officer shall prépare and maintain in respect of each
category of posts a complete and up-to-date Seniority list in accordance with the
provisions hereinafter contained.

2. Seniority of employees in each category shall be determined in the order of merit in
which they were selected for appointment to the grade in question, those selecled
on carlier occasion being ranked senior to those selected later.

3. Where two persons are appointed on the same date, the seniority between them
- shall be determined as follows :-
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1) A member recruited by direct appointment shall be senior 1o a
member recruited otherwise;

i) In case ol members appointed by promotion, seniority shall be
determined according to the seniority of such members in the cadres
from which they are promoted.

1i) In case of members appointed by promotion from different cadres.
their senjority - shall be determined  according to scale of pay.
preference, being given (o a member who was drawing higher scale of
pay in his previous appointment and if the scale of pay drawn are also
the same, then, by their length of service in those cadres from which
they are promoted and if the length of service is also same. an older
member shall be senior to a younger member.

In case of any dispute arising over the Seniority, the Chief Administrative
Officer, on his own or at the request of any such person submit the matter 1o the
Governing Council, whose decision thereon shall be final.

21.  SUPERANNUATION :-

1.

3.

The date of superannuation for all the employees shall be on their attaining the
age of' 58 years except the post of Director.

The appropriate authority if it is of the opinion that it is in the Institute’s interest,
shall have the right to retire any employee by giving him / her notice of not Jess
than three months in writing or three month’s pay and allowances in lieu of such
notices after he / she attained the age of 50 years.

An employee may by giving a notice of not less than three months in writing to
the appointing authority, may retire from service after he has attained the age of
50 years or has completed 20 years of satisfactory service, provided that it shall
be open to the appointing authority to withhold permission to any employee
under suspension who seeks to refire under (his elanse

22. INTERPRETATION :-

In the case ol any doubl or difficulty, the Governing Council will terpret these
Bye-laws.

The decision of the Gaverning Conneil in this regard shall be final sl hinding
on the employees.
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}3/ - oTH ER_C()NI)]T]()NS OF SERVICE :-

In respeet of matters not provided for the rules ay applicable such as General
conditions ol serviee, travelling and daily allowance, leave salary, joining time,
forcign service, 1erms and orders and decisions issued in this repard by the State
Guvernnient from time io time shall be apphicable mutatis-mutandis to the cmployees
of the Institate Gl (he rales in this regard are framed by the Gioverning Council
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CINSTITUTE OF NEPHRO-UROLOGY IN KARNATAKA, BANGALOR I
Victoria Hospital Campus, Bangalore — 560 002

FINANCIAL BYE-LAWS

Lhere shall be o stunding Finance Commitice. 1he composition ol the Finanee
Commitice shall be

I Commissioner & Scercetary (o Govt . Chalrman
I"imance Department.

2) One nominee of the Secretary to Gove., ) Membey
WMedleal I«ducation Department.

3) One nominee of the Secretary to Govt., : Member
Planning Department.

4) Director of the Institute : Member Secretary

The standing Finance Committee shall meet at least twice a year and as and when
required.

QUORUM :
Three Members present at the meeting shall constitute the quorum.
1 FUNCTIONS OF THE FINANCE COMMITTEE
The functions of the Finance Committee shall be :-

a) To consider and recommend for approval of the Governing Council the annual

budget estimates of the Institute after taking into consideration, inter-alia, the
financial commitments of the Government of Karnataka to the Institute.
The budget estimates approved by the Governing Council on  (Le
recommendations of the Finance Committee shall be subject to availability of
funds. The Budget proposals shall be forwarded to the Government of K arnataka
with a request to make necessary provisions of funds.

b)  To consider and recommend for approval ot the Annual Audited accounts of the
Iustitute.
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c)  To consider and recommend for approval the new financial proposals which may
arisc during the course of the year whether already provided for or not in the
budget and (o approve the re-appropriations befween previously approved mijor
heads:

d) - To consider quarterly reports of reeeipts and expenditure submitied by the
Director for information (o examine from time (o {ime the adequacy ot resources

of tunds and the peneral financial position of the Institute and 1o make
appropriate recommendations to the Governing Couneil:

¢)  To consider all proposals for ereation of new posts.
2. BUDGET ESTIMATES :-

The annual budget showing the estimated receipts and expenditure of the Institute shall
be prepared in two parts viz Part-l, relating to standing charges and Part-1] relating to fresh
charges. The budget estimates shall be prepared well in advance so that they may be

examined by the Finance Commitiee and approved by the Governing Council not Jater than
1% October before being forwarded to the Government and Jatest by 15™ October every year.

3. FINANCIAL POWERS OF DIRECTOR :-

The Governing Council may delegate suitable financial powers to the Director,
subject to such restrictions and conditions as it may think fit to impdse.

4. ALLOTMENT OF FUNDS :-

The Director shall regulate and operate the budget has approved hy the Governing
Council. '

5. FUNDS OF THE INSTITUTE :-
All money received for and on Lehalfl of (he Institute shall be paid into the account
opened in the name of the Institute in one or more Nationalized Banks authorized by the

Governing Council. All payments exceeding Rs. 500/- shall ordinarily be made by cheques
ex cept, the following payments which may be made in cash.

1) Salaries and allowances of Group — C and D Staff -
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2) Other classes of payments specially authorized to be madce in cash by the
Director.

CHEQUIES:-

All chegues drawn on the bank shall be sipned on behalf of the Institute by Joimt
signatures of the Director and Secretary and ‘T'reasure until the post of Chiel
Administrative Officer/ Administrative officer and the accounts officer are created
Alternatively. the Director shall specify the officers who shall sipn the cheques All
cheques, bills, notes and other negotiable instruments payable to the institute may be
endorsed on behalfl of the Institute by the Director until the posts of the
Administrative Officer/Accounts Officer are created.

CONTRACTS:-

The Director or the Chief Administrative Officer/Administrative Officer, if so
authorized by the Dircctor, shall sign and cxccute on belall of the Institute all
agreements/contracts, etc., which may be necessary for the appropriate conduct of
business.

DRAWAL OF FUNDS:-

Funds shall be drawn from the Bank on presentation of claims by the Director in the
prescribed forms/bills. All bills will be scrutinized and passed for payment by the
Accounts Officer. The pay6 and allowances bills of the employees may be signed by
an officer declared to be the drawing and disbursing officer by the Director. The
contingent and T.A. bill will be countersigned by the Director before these are passed
by the Accounts Officer for payment. The monthly pay and allowances bills shall be
received directly by the accounts officer and passed for payment by him.

ACCOUNTS:-

The Institute shall prepare annual statements of accounts including balance sheet in
the prescribed form. The Accounts Officer of the Institute will advise the Director on
all matters concerning audit and accounts. He will be responsible to the Director for
the accuracy and completeness of (he accounts of the Institute in accordance with the
Bye-laws of the Institute.

Scparate annual statement of Accounts should be prepared in respect of funds
received from sources other than the Government.
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12,

13.

FORM OF ACCOUNTS AND OTHER FINANCIAL RULJCS ;-

The Governing Couneil shall have power to preseribe the form in which the accounts
shall be kept and frame the rules regulating the finance and accounts matters. 1511
such time these rules are framed. the accounts of the Institute shall be maintained in
the existing form and the Director is authorised to present the budget and accounts in
a suitable form keeping in view the requirements of the Institute and its future pattern
of development

CUSTODY OF CASH AND VALUABLE DOCUMENTS:-
The drawing and disbursing Officer shall be responsible for the safe custody of cash

and valuable such as Cheques (Books), security deposits. Apreements and contracts,
fixed deposit receipts. Government securities. Cash Book efc.

AUDITY:-

The annual accounts of the Institute shall be audited by certified auditors appointed by
the Governing Council. The accounts may also be subject to audit by the Accountant
General of Karnataka.

FINANCIAL AND OTHER POWERS:-
The financial and other powers as provided in the schedule to the Financjal Bye- laws

shall be exercised by the Director. The Director may with the approval of the
Governing Council delegate any of this powers to the officers subordinate to him.
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SCHEDULE

DELEGATION OF ADMINISTRATIVE AND FINANCIAL POWERS TO
THE DIRECTOR, INSTITUTE OF NEPHRO-UROLOGY IN KARNATAK A

BANGALORIE-560 002.

lf

PUIT T POWERS |
i
L}

{

|
Rs.50,000~

SL TS sy

| I'TIEM POWILRS
No. _

Lo To declare stores as | To  declare stores as obsolele surplus or
obsolete,  surplus or | unserviceable  when  the stores have  become
unserviceable obsolete, surplus or unserviceable in the normal

course and where responsibility could not be fixed.
For linen, furnitures, utensils older than 8 years.
For other Equipments.

2. | Sanctioning loans and | 1. To  sanction  House  Building/lHouse

advances.

Purchase/House repair advance 1o the staff

of the Institute (except deputations) to the
exlent of admissibility prescribed by the
State Government from time to time or until
the Governing Council prescribes the scale

FULL POWERS_ |

..I|
|
[
'|

stafl (except deputationists) to the extent
admissible as prescribed tyk the State
Government from time to time or until it
is prescribed by the Governing Council.

of admissibility.
2. To sanction Motor Vehicle (to the extent | FULL POWERS |
prescribed by the State Government from
time to time) to the staff of the Institute |
(except deputationists). [
3 To sanction Bicycle purchase advance to | FULL POWE!@

|
[

"
/

4. To sanction 80% of the amount of
advance of 'T'A and DA (o (he staff
memhers being  deputed fo ofher ploces
on duly or for training etc.

FULL POWERS 1

FULL POWERS.-’l :
[
|

—

5. To sanction 80 % advance on LTC or
HTC
6. To sanction temporary advances for

withdrawal from G.P.F as per KCSR for
special rcasons (vide schedule Vof GPF
rules). '

FULYL POWERS |

b
:

=




To purchasc

-

Library books, reference books and

Jourmals-after calling for quotations or
dircetly from the publisher.

The Government of India publications and
copies of the Administrative reports (i noi
supplied free).

FULL POWIRS

FUILL POWILIRS

from Government undertakings, Co —
operative Societies Manufactures, Sole
selling agents. Authorised agents in
consultation with the Purchase Committee
of this Institute.

I Wall L.'I‘ﬂ.(‘!\',‘lii]u“]jif.‘t'l'ﬂ, I?it'}'L'IL'H and Rs. $0.000/-

other articles ol office cquipnicents
4. Air-Conditioning equipments for office. FULL POWIERS
5. Dictarticles FFUILT, I’()\’\f]i_l_{m.‘l: i
0. Linen, Bedding & clothing. FULL POWIERS
7. 1Hensils and Crockery. Rs. 50,000/-
8. Photographic Materials and Models FULL POWIERS
9. Glassware FULL POWERS
10. Stationery Articles FULL POWERS
11. Medicines, chemicals, drugs, instruments,

equipments, linen, diet articles, operating

consumables, spares and accessories and

other essential items from the rate contract

of the Stores Purchase Department or the

Directorate of Health & F.W Services or FULL POWERS

Repair and
Maintenance

Orders for replacement of parts, servicing
repairs and maintainance:-

Rs. 50,000/- each

machine

a) X -ray and Imaging equipment. e

b)  Dialysis Machine & accessories. 33;020,000# cach

c)  Sterilizers, Microscopes and other Rs. 12,000/- each
- equipment time.

d)  Endoscopic equipment and Diathermy Rs. 10,000/- each

time.
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¢} Linen & Bedding and elothing.

i) Famniture and Refriperators

p)  Building  Annual maintenancee and
repairs
h)  Clocks and time  picces..
1) Minor civil works
i) Toaccord administrative approval and
expenditure for maintenance of building
and petty works.

FULL POWERS €

Rs. 5000/ cach
me. |
Re 5 000/ ecach |
(e

FUTT POWIRS

Rs. 25.000/- each {4

time. |
[

FULL POWERS |

B

Re- appropriation of

Re — appropriation of Budget from one detail
head o another in the Institute budget provided it

5. does not involve:- | |
Budget .
a) Diversion of provision from plan to non- Rs. One lakh per |
plan. annual per : [
b) Expenditure on “New Service”. detailed head.
1. To sanction of payment of arrears claims P
6 Payment of arrears on account of contingent Five years from |
’ claims charges(including supplies and services) the date of claim. '
double payment. . |
2. Fo sarnlch(m payment of arrears of salaries FULL POWERS | |
of staff. 1
1
Expenditure on To incur expenditure on advertisement in news (
Ve advertisement. papers and Gazette. FURL POWER,E_; = '
{ }
"To write-off the following subject to submitting il
8. To write off of statement of such write-off to the Governing ’ |
Council. o
1. Value of Stores or Institute money lost
: One lakh per
other than by fraud or negligence of any |
office/ official of the Institute. sRam
2. Irrecoverable amounts of loan and i
advances. =]
To reduce or waive for any special reason (to be " ’
9. To reduce or waive recorded) any fee for investigations, hospital FULL POWERS €

any service charges.

charges Ambulance charges, Radiography charges
and other charges.

it
B
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Security, of Institufe
cash

Charpes fon instrance

| To fix ub limits for sccufi—l_); Deposits to be paid

by the persons bolding cash, stores and other
such items.

Fo sanction charges for Insurance on special

FULL POWERS

FULL POWERS

e
ol paods. poods such as delicate mstruments, glassware
ar other fragile articles when such insurance is a
| condition of transport  or when it is (il
necessary.

12. | Hiring Private Fo hire private building, including lands for | As per PWI)

Building, Institute’s use in consultation with the House | rates p.m in each
Rent Controller (if applicable) or the Executive | case
Engineer of the Division or Revenue authorities
as the case may be.

13. | Providing New To provide or acquire telephone to the Institutes | FULL POWER.
telephones or shifting | staff, to whom it is considered necessary in the

interest of administration and shifting of
telephones from one place 1o another in case of
necessity.

14. | Expenditure on To meet contingent expenditure on Scientific | Up-to Rs.
Scientific conference | Conferences in the Institute or to meet the | 10.000/- each

delegates fee, etc. from the Institute. time.

15. | Expenditure on the To incur expenditure for refreshments Up-to Rs.5.000/-
meeting of Governing each meeting,
Council and such other
Meetings convened by
the Director covened
by the Director.

16. | Payment of Sitting To make payment towards sitting fee for the | FULL POWERS
Fee/T.A for the meeting and also to pay T.A for the members
members coming from | coming from out station.
out station.

17. | Participation in the lo mcur expenditure lor participating in any | Rs. 5.000/- each |
Exhibition. exhibition within the State. case

8. Hiring Transport To engage transport facilitics to conduct | Rs. 5.000/- each

Awarencss camps.
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FULL POWIERS

]19. Remuneration for To sanction remuncration as examines for sell or to
Examiners Worl sanction remuneration to the other examiner, or to
permit - the other staff” to  accept  examination
remunceration in accordance with the scale fixed by
the concerned  University or by the Governing
Council.
20| Delayed claims of | To sanction refund or excess eredits of hospital | FULL POW]RS
refund. charpes  or investipation  charges  provided  sueh
claims are supported by documents of original credits
with non-payment certificate and the claim is
preferred within 3 years of original credit and when it
is established that the claim is bonafide and genuine. (
21. | Retfirement benefits. | To'sanction retirement benefits to the staff as per the | FULL POWERS:
service conditions of the Institute. (¢
22. Incharge To sanction incharge arrangements in posts which | FULL POWERS
arrangements. are vacant or during leave or absence periods and to
authorize payment of charge allowance admissible as
per rules (KCSR).
23. Sanction of leave 1. To sanction maternity leave to women | FULL POWERS
' altached to the institute to the extent
prescribed in KCSRs
2 To sanction all kind of leave to the staff | FULL POWERS
admissible other than disability leave. '
24. Journey undertaken | To permit the subordinate staff to undertake journey | FULL POWERS
by staff betweden places connected by Rail or road and to '
' claim expenditure as per KCSR when such journeys
are required to be performed in the interest of public
service. ' _
25, Sanction D.A To sanction admissible daily allowance for halts of | FULL POWERS
officer/official deputed on duty.
26. Appointment of part | To appoint part-time teacher/Professor in any | FULL POWERS
—time teacher and to | specialty and to fix their remuneration (against
fix up remuneration | sanctioned posta)
S — ———

36



unserviceable by their fair wear and tear

and to order its disposal.

27. | Appointment of Warden | To appoint wardens and Asst. Wardens of | 141 1L POWERS
| and Assistant Warden | Tostels,
28. | Allotment of residential | To allot quarters to the staff FULL POWIRS
qiurlers
29 Vacation ol quanters Forpet the guarters ol any stall vacated in | VLT | LAUS RN BN
the mterest ol Institute o in view of
misconduct  of  occupant o due (o
disciplinary proceedings.
T30, | Penal Rent h}_q-u-;'i'll-mn To fix u]a and recover penal rent from the | FUL T POWIRS
staff in case of failure o vacate the
quarters within the preseribed time limit
(as prescribed time limit (as preseribed in
KCSR or by the Governing Council).
31. | Guest Lectures To incur expenditure on Guest Lectures Upto Rs. 5000/- in
each case.
32. | Funeral expenses Funeral expenses to be paid as per the | FULL POWERS
KCSR or as fixed by the Governing
Council.
33. | Demurrage and To sanction expenditure on demurrage and | FULL POWERS
‘Wharfage charges wharfage provided they are not incurred
by the negligence of any staff member.
34. | Gifis to institute To accept gifts or donation from public or | Full powers,
institution in the name of the Institute. subject to
ratification by
Governing .
_ Council.
35. | Expenditure under poor | To incur expenditure for poor patients | FULL POWERS
fund from poor fund, to meet the cost of
medicine, transport, blood charges,
providing crutches, instruments.
36. | Condemmnation of the | To condemn and order for the destruction | FULL POWERS |
barred drugs of time barred drugs.
37. | Uniform to staff To supply uniforms to the staff as per the | FULL POWERS
scale fixed by the State Government.
38. Repair to Motor vehicle | To repair, replacement of parts, services | FULL POWERS
overhauling including major parts.
39. | Condemnation of linen | To condemn linen which has become | FULL POWERS

= 17




40. | Periodical 1 To -1__{-1‘.'1111.“];[,ﬁ{d_i;::2i] increments fo the | UL POWERS
merements. subordinafe stalf in time scule subject o

satisfactory work and pood conduet.

A1. | Suspension of the | To order for suspension of stalT in respeet | U] ] POWIERS
st ol whom the Director 15 the appointing

anthoriny

42 | Grant of ﬁﬁl_hu_ 1o ;L‘;:-l_]_nm'huig_}_l-{t-‘r mitial pav o the newly | TIpta S gy e
mitial stafl. appomted  staft” i the Institute on the | increments

recommendations of  the Seleetion
Commitlee.

43, Filling  up of 4. Temporary and Ad hoc | lJp—I'n'(; mouths in cach
vacancies Appointments 1o Group- B posts. casc.

2. To fill up all Group-C and D posts. R -

44. | Travel by air To permil staff to travel by Air, while on | FULL POWERS

duty or on tour or on deputation in case of
emergency if such staff member is not
ordinarily entitled 1o travel by air as per
KCSR.

45. | Accepling of | To invite and accept tenders for drugs, | FULL POWERS
Tender buildings, diet articles, hospital necessaries,

etc.
A purchase commitiee has to be formed
and purchase rules to be followed.

46. | Visiting To ivite visiting Professor for special | Full powers to arrange
Professor and | lectures to the Post Graduates students of | not more than 10
Special Lectures | the Institute and to meet TA/DA including | lecturers and to pay

the Air travel fare of such Professors. Honorarium to visiting
Profs. At Rs. 5000/- to
10000/~ depending on
the status.

47. | Grant of Casual | To grant Casual Leave including special | FULL POWERS
leave casual leave (o stall including the Director

himself.

48. | Appointment To appoint Group C and D employees | FULL POWERS
against the sanctioned posts including lcave
vacancy exceeding 30 days.

49. | Accepting To  accept resignation from the | FULL POWERS
Resignation official/officers where the Director is

appointing authority
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50. | Retirement  on invalid | To order for retirement of staff on invalid | Jull 11;;;L§]::; in fé:spcci of
prounds pround,  who by bodily, mentally or | whom  the Director s
permanently in-capacifated  for  public appointing. authority.
SCrvViee,
S1. | Posting to stall Posting of stalT and Residents (o different | UL POWRS
departments of the Institute,
520 | Reimbursement of | Cancellation of  Al/Railway  ticket” of | 'ULL POWIRS
Cancellation charges of | officers permitted 1o travel by Air, by
Adr Ticket/Train Ticket Railway, wherever such cancellation of
Air Fare, Railway Tickets is made in the
inferest of public service or due fto
circumstanees heyond control
53. | Purchase of Blood To meet expenses for procurement of | FULL POWERS
Blood and blood related products from
outside agencies.
54. | Delegation of powers to | The Director may delegate any of his | FULL POWERS
subordinate staff powers to the extent to be specified by
him to his subordinate staff in
administrative matters.
55. Grant of leave To sanction leave of any kind other than | FULL POWERS
disability leave to all the staff
56. | Grant of Study leave 1. To sanction study leave to Group- | Upto 6 months.
A and B officers (short term
training with full pay)
2. To sanction study leave Group-C | Upto 2 years.
and other with full pay.
57. | Casual Labour of To engage casual labour on daily wages. | For a period of not
contingent catablishment exceeding three months
at a time.
58. | Promotion of Stafl To promote Group-C and Group-D posts | FULL POWERS
and among Group-C by seniority and
experience with considerable
qualification
59. | To meet the incidental | 1o wmeel (e wwadental expenses other | Ks. 10,000/~ each time,
<Xpenses (hun the powers already delegated.
" 60. | To meet the legal | To meet expenses of conducting | Rs. 20,000/
expense litigations and obtaining opinions etc
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No.

]

AMENDMENTS MADE FOR THE BYE-LAW FROM 2008 TO TILL DATE

subject

I 'nhancement of
Admustrative and
Financial Powers ol the
Director under Hem No.
4 (1)und 14

Constitution of Building
Commuittee

Bye-law Book Page No.

32 (e No. 4 (1))

Vide GC Meeting Did.
23.00.2011

Consisting of Following members -

1

Ioxisting

Minor (vl
Waorks Rs.
25.000

Amended as

Minor € 'ivil
Waorks Rs.
S0.000

Principal Secretary /
Secretary {o Government
Health & Family Welfare

Depar uent, Medical

IEducation, Government of

Karnataka, Vidhana
Soudha, Bangalore — 01,

Superintending Engineer,

PWD Building Circle,
K.R.Circle, Bangalore.

Deputy Secretary to

Government Finance
Department Vidhana
Soudha Bangalore.

works

Director,

Architect In-Charge of

Institute of Nephro-
Urology Bangalore

Amended
Date

Vide Gie
Meeting
Dd.
07 1(1_.’_’_”::&--1
hairman _I
@
r|
e

\

[}

Meémber |

Member

Member

-~
Secreta, |

Enhancement of
Administrative and
I"inancial 'owers of'the
Director under Item No.
4 (ab,c,d & i)

(a) X-Ray and Imaging
Equipment, C-Arm

Rs. 50,000
each time

Rs.2,00,000/-
each time

(b) Dialysis Machine
and Accessories

Rs. 20,000
each time

Ry.2,00,000/-
each time

(c) Sterilizers,
Microscopes and other
equipments

Rs. 12,000

each tune

Rs.2,00,000/-

each ime

(d) Enduseopic
equipment and
Diathermy machine,

Rs. 10,000
each fime

Rs.2,00,000/-
each time

(1) Minor Civil Works

Rs 50,000
each time

Rs.2,00,000/-
each time

o

9
|
|
|
|
|
Member I
|

|
|
|

|

(

Vide GC.

Meeting
Dtd,

07.02.201%

.
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As per the Governing Council approval dated 22.10.2013 the following
amendments for Bye-Law is as below

12. Constitution of selection committee for Appointment

This shall be the following Selection Committee to make recommendations to the
Government of Karnataka/Governing Council/Director for appointment to the various
posts.

b) FOR THE POSTS OF PROFESSOR /ASSOCIATE PROFESSORS:

i)Vice Chairman, of the Governing Council :Chairman

i1) The Secretary, Medical Education OR his : Member
nominee not below the rank of dy. Secretary

ii1) Vice chancellor , Rajiv Gandhi University of : Member
Health Sciences , Bangalore OR is nominee

iv) Director of Medical Education : Member

v) Head of the Department concerned subject in  : Member

the Institute
vi) One Out Side experts : Member
vii) Dircctor of the Institute . Mewber Secrelary

Wa



(c)FOR THE POSTS OF ASSITANT PROFESSOR
/T RFCTURERS/TUTORS/SENIOR RESIDENTS/ JUNIOR RESIDENTS/GROUP
B POSTS

i) Director of the Institute :Chairman

ii) An officer of the rank of dy. Secretary to the

Government nominated by the Secretary to : Member
Government, H&F W Department ( In charge of

Medical Education Department)

iii) Vice chancellor , Rajiv Gandhi University of Health : Member
Sciences , Bangalore OR is nominee

iv) Director of Medical Education : Member

v) Head of the Department concerned subject in the : Member

Institute

vi) One Out Side experts : Member

vii) Chief Administrative Officer : Member

viijM edical Superintendent of the Institute : Member Secretary

d) FOR THE POSTS OF GROUPC & D
1)Director :Chairman

ii) An officer of the rank of dy. Secretary to the : Member
Government nominated by the Secretary to

Government, H&FW Department ( In charge of

Medi cal Education Department)

iii) O'ne nominee of the Director of Medical : Member
education

iv) Miedical Superintendent : Member



